IWA YWP Steering Committee 2026-2028: Valid Candidate Responses

Country of First Role

Full Name  Gender Why are you the best for this role? What is your motivation? How would you be representating your region? How i your voluenter engagement with IWA?

Sec(;m'd Role What are your learning expectations?

What is your availability for IWA
ies?

Residence  Option ption related-activi
I would be a strong ft for the IWA YWP Steering Committee because | bringa | see this role as an opportunity to leam how strong intemational  What motivates me most is the opportunity to create value for others while helping | would ensure | represent IWA YWP members in my region by maintaining regular contact  Depending on my schedule, it could  Beyond formal roles, | have engaged as an IWA member by actively participating in
record of delwenng iniiatives, experience across difierent professional professional communities are managed, how decisions are made  strengthen the future of the water sector. | come from Egypt, where itis not always  with them, understanding their priorities, and bringing those perspectives into committee be both weekly and monthly. conferences, professional events, and community activities. | have regularly
a practical of what youn ieed to  across a global volunteer network, and how successful initiatives  common for young professionals to see a clear path into global leadership spaces  discussions and activities. Good representation starts with listening to people in different volunteered at water sector conferences, including supporting event delivery and
grow. My hackgrmmd aligns closely with the two roles I selected. For the SGYWP aro sustaned over me. My experience so far has given me or intemational professional networks. Because of that, | do not take opportunities  settings and career stages. | would stay engaged with YWPs through chapter networks, direct helping with practical tasks needed for successful operations. These experiences
Coordination role, | serve as a YWP Managing Committee Member of the technical training, research experience, and volunteer involvement ke this for granted. Being considered for a role of this scale means a great deal to  conversations, online meetings, and IWA platforms to understand what they need most, gave me o hile learning from
Modelling and Integrated Assessment Specialist Group (MIA SG), where | founded within IWA. What | now want to develop further is the ability to lead me, and it also reminds me that many talented young people come from whether that is technical leaming, career support, networking, or greater visibiity within the across diflerent parts of the sector.| have aiso used IWA as a space o build
the MIA Academy, a monthly iniiative that makes modeling knowledge more at a broader level: coordinating people across regions, setting clear backgmunds where access, visibiity, and confidence can be harder to build. One  association. My region includes professionals from utilties, consulting, academia, research, and with peers an exchange ideas, and stay
accessible to young professionals worldwide. Through this platform, we have priorities, building and tuming ideas of| motivations is to help people who are in the position | was once in. ~other parts of the sector. Their priorities will differ depending on where they work and what connected 1 devslopments i the it k! beyond my mmediats vorkplacs and
nnected YWPs with experts, practical tools, and current topics in the field. that continue delivering value afer the ntal launch. | also want to \ want young professionas from developing countries and underepresented stage of their career they are in. | would make sure those diferences are recognised rather research area.In addition, | have tried to contribute wherever useful, whether by
During my time with the Canadian YWP Chapter, | aiso worked with colleagues  leam from the experiences of committee members working in ackgrounds to see that they can contribute internationally, build strong careers,  than assuming one approach fits everyone. | would also incude young professionals who are supporting aciviies, sharing opportunities with others, or helping create a
from other chapters on shared activities and outreach. That me different countries and sectors. Many challenges facing young and aim for opportunities beyond what may seem immediately available o them.  not yel IWA members. Representation should not stop at those already inside the nelwork welcoming for young entering /For me,
Specialist how collaboration across chapters and Specialist Groups can create more professionals are shared across regions, including access to Representation matters, but practical support matters even more. | would want to young not memb b they have not yet se being an IWA member is not only about memhershlp status. Itis about
Amrlsmal  Male Canada  Group YWP CareerBuiding  OPPoriunities for members.| am also well suited for the Career Buiding role mentorship, career guidance, training, and professional visbilty.  help create both. | am aiso motvated by bulding things that last. s rewarding to _the value ofjoning or have not had a lear point of ntry. By delvering useful acl\vllles shanng partcipating, contributing, and helping strengthen the professional community
e i because my own path has involved change across sectors, disciplines, and Exposure to different approaches would help me understand what  see an idea become a program, a collaboration become a network, or an event  visible outcomes, and creating welcoming opportunities to participate, we can show around you.
countries. | have worked as both a practitioner and an academic in Egypt and works in practice and how successful models can be adapted create new opportunities for others. Some of the most valuable work in professional practical value of the IWA community and encourage wider engagement.| would pay pamcu\ar
Canada, giving me insight into different career paths and professional cultures. | elsewhere. Another area | want to learn more about is governance  communities happens behind the scenes, and | value that kind of contribution. ttention to people who are less connected to established networks, including those
also transitioned from structural engineering to environmental engineering to within an mlemalional association: how committees balance Finally, | am motivated by responsibility. If | have the experience, time, and abilty to developing countries or chapters with fewer resources. Their perspectives are important tond
pursue work with greater long-term impact, taught me that executio are translated into contribute, I believe I should use them in a way that benefis others. This role is an ~are often underheard.Just as important, communication should go both ways. | would not only
careor development s rarly strightionward and that many young professionals _ measurable actlns, e groups remain active and  opportunity to do that through practical work, consistent service, and meaningful  bring feedback forward, but also report back on opportunities, decisions, and progress so
benefit from guidance, visibility, and access to the right networks. If elected, | wouldaccountable over a full term. | would apply these lessons. collaboration. people can see that their input leads to action.For me, representation means staying
contribute to pracical initiatives such as mentorship opportunities, skills-based  throughout my EHE by leading stronger collaborations, connected to people, understanding their realities, and making sure they are included in how
webinars, cross-sector discussions, and resources that help YWPs navigate career designing more useful professional development initiatives, the community grows.
decisions with more clarity.| would approach the role by listening, contributing mentoring ycunger professionals, and contributing to organisations
consistently, and helping turm useful ideas into activites that benefit young that strengthen the sector beyond my own technical work.
professionals across the IWA network.
Ibring a combination of central (IWA Secretariat), local (chapter-level) and 1aim to deepen my understanding of how YWP chapters can 'am motivated by the cpportunity o trenglen the visibilty, influence, and 1 will ensure active and continuous engagement through participation in key events (including Up 101 full working day per week on  Beyond my formal roles, | actively contribute to the water sector through
conference committee experience that positions me well to act as an effective effectively contribute to European and global water agenda, and | cohesion of the IWA YWP n am especially interested in improving the IWA World Water Congress in Glasgow for which | am already registered), regular rage, with flexibilty to increase |mema|\una\ engagement, and best practices exchange, advocacy
bridge between IWA and its YWP communities. During nearly four years atthe  am particularly interested in advancing my water sector career and  coordination between cnap«ers and to strengthen our common visibilty and interaction with European and intemational chapters through the establishment of regular avaleoiity during peak periods. sustainability and STEM awareness. My work focuses on sﬂenglhemng knowledge
IWA Secretariat, | developed a strong of how global pics such as water resiience, reuse, and influence towards intemational institutions, universities, utilies and in learing howcalls/meetings and other input opportunities, and especially through the involvement in regional sharing, promoting innovative solutions, and raising awareness on sustainable
communications, and stakeholder engagement are structured and elivered. Over  sustainabilty. 10 scale local initatives into impactful regional collaborations. With an established  initiatives such as the YWP European, national conferences, other IWA or GM events. | will water management cooperation intemationally.
the past year as Communications Officer in the Italian YWP Steering Committee personal network across IWA, pubiic institutions, and the water sector in Europe, | - actively gather input from chapters, facilitate peer exchange, and ensure that YWP.
and as part of the Organising Committee of the 2nd IWA YWP EU Conference want to help position YWPs as a recognised and credible voice in intemational  perspectives are represented in policy, stakeholder and multiateral processes where relevant
2026, | have applied this knowledge in practice strengthening engagement, water discussions, while creating more opportunities for collaboration and (e.9. EU and intemational dialogues), ensuring alignment between member needs and IWA
organising technical activties, and contributing to strategic partnerships and the professional growth within the community. priorities.
organisation of the IWA YWP European Conference in Milan on 14-17 June
Ywp 2026.This dual perspective allows me to identify gaps between global strategy and
Benedetia ol italy Chapter YWP Events and  jocal implementation, particularly in supporting chapters that need clearer
Sela Coordination COMMunications  guigance, tools, and coordination. | would prioritise structured exchange between
chapters, improved communication fiows, and stronger alignment with IWAs
strategic priorities. My interational professional background, including work across
Italy and Denmark and engagement with utiities, authorities, and companies,
enables me to connect diverse stakeholders and understand different regional
contexts. | am used to operating in mulicultural environments and translating
‘complex topics into actionable initiatives. In this role, | would focus on strengthening
chapter coordination, increasing visibility of YWP activities, and ensuring that
young professionals are meaningfuly integrated into IWAS broader mission
Ibelieve | would be well suited to this role based on three key strengths. First, | Through this role, | wish to deepen my understanding of howto | am motivated to take on this role because I strongly believe in empowering Young | will ensure that | effectively represent IWA YWP members in my region through regular, Approximately 2.5 hours per week, My work has been presented at major IWA conferences, including the IWA Water
have strong expertise in strategic thinking and leadership vision for Young Water  work closely with members of the WA Strategic Council, the WP Water Professionals (YWPs) by sharing opportunities, building leadership capacity  structured engagement and continuous dialogue with YWPs at local, regional and intemational with fiexibilty for peak activity periods. Development Congress and Exhibition (WDCE) 2023 and IWA ASPIRE 2025. In
Professionals (YWPs). In 2024 2025, | was selected as part of the first cohort of  Steering Committee and the wider YWP community to co-develop and inspiring others to step forward. | see this position as a way to give back to the  levels. In Southeast Asia, | remain actively involved in chapterlevel leadership by hosting 2025, | hosted a workshop at WDCE and was invited to serve as a keynote plenary
the IWA LEAP Leadership Programme. As part of this programme, | undertook the agendas and make meaningful contributions to the Association. | YWP community by passing on opportunities, mentoring emerging leaders and  monthly IWA YWP Chapter meetings and weekly subcommittee meetings. These regular panellist on water and health, with a particular focus on wastewater surveillance. |
CliftonStrengths assessment, which identified my top strengths as futurism and  see this role as an important leaming opportunity because | strengthening collective impact. | have been engaged with IWA for almost a interactions allow me to stay closely connected to the needs, challenges and priorities of YWPs partcipated in the IWA Emerging Water Leaders Forum in 2023, where |
strategic thinking. This capabiliy is reflected in two major achievements. | envision a long term relationship with IWA and continued service to decade, starting as a volunteer and progressing to establishing a national YWP  in the region. They also enable me to respond promptly and appropriately, while keeping myself developed leadership skils and was inspired to later establish the IWA Young
eslabhshed the IWA YWP Chapter Thailand by uniting YWPs and moblllslng the global water community. | recognise the significant potential for chapter and being recognised through selection into the prestigious IWA LEAP  informed of emerging issues that may affect YWPs professional development and Waler Professionals (YWP) Chapler Thailand. Since its inception, | have served as
Ywp nationally. FLO YWPs to complement and advance the IWA vision. At the same  Programme. Through this journey, | have worked closely with YWPs interationally engagement. At the Asia Pacific level, I actively collaborate with YWP representatives from Chai ung nationally and
RIPPLE (Funure Leaders of Water Raising Impact through People, Project time, | observe that there can be gaps between IWAs strategic and locally in Thailand, the UK and the US. These experiences have given mea  China, the United States and Canada through monthly or bimonthly meetings. Together, we ke it |nlemaﬂona\ W o community. During WDCE 2025, together with the
Leadership and Education), an WA YWP-led initiative enabling young people to  objectives and their practical implementation, particularly in clear understanding of what works well, what could be improved, and how work on strengthening regional initiaives that support youth engagement in water polution Chapter Comi anised activities for YWP participants, including a
address water pollution in their communities. This initiative has recently attracted  addressing the evolving needs of YWPs. By working closely with  collaboration across cultures and contexts can be strengthened. | am motivated to ~ control across Asia. This collaboration allows me to understand diverse regional perspectives networking et ity tour and technical visit to @ major polluted canal in cenral
interest from the Asian Development Bank and the United Nations Development  senior leadership and governance structures within IWA, | wish to  use this experience and my personal strengths to provide strategic advice tothe  and ensure that regional voices are represented in broader discussions and initiatives. In Bangkok. Through the IWA LEAP Programme, | also cofounded FLOW RIPPLE, a
Programme, supported by my strong social and relationship capital. In my current  learn how strategic priorities are translated into action and how Asscciaﬂcn on effectively serving the diverse needs of YWPs.From a bottom-up  addition, through my role as a postdoctoral associate, | am currently leading problemscoping youthled initiative that empowers local communities to participate in water pollution
Chotiwat role as a postdoctoral associate at MIT, I lead a research initiative that involved  these processes can be strengthened to better support rspective, | have listened carefully to the voices of YWPs at different career and research initiatives focused on improving access to clean water. | intentionally adopt control. FLOW RIPPLE has delivered capacitybuilding workshops for university
(Friemren (e United Strategic oo Buiging  Interviewing more than 30 YWPs across multiple countries to understand their  YWPs.Leaming to collaborate effectively with the Strategic Council slages including those serving in subcommittees and leadership roles. | believe | participatory research approaches that incorporate the perspectives of YWPs. | consistently students in China and Thailand, and this work has been submitted as part of WA
i States Advisory challenges and needs. These insights have informed a funded research project and Steering Committee wil be highly valuable to my water career, can help shape and articulate an agenda that genuinely refiects YWP priorities and engage YWP representatives from South and SouthEast Asian, and North American countries Specialist Group contribution to the IWA Global Trends Report 2026. In addition, |
that | now lead, ing my ability to provide strategic advice to WA on  as it will enable me o better bridge the gap between academia and bring it forward within IWAS governance structures. | see significant potential for  such as India, the Philippines, Singapore, Malaysia, Indonesia, Canada and the United States actively contribute to the scientific mission of IWA through the publication of
engaging and supporting YWPs. Second, | bring extensive experience across the  practice. This experience will help me understand how research,  YWP impact across IWA programmes, conferences and specialist groups, and | to ensure that their views and local contexts are reflected. This approach allows me to ground peerreviewed research in IWA journals,
IWA YWP ecosystem, from volunteering at flagship conferences to serving o policy and professional practice interact, allowing me to shape my am motivated to remain actively involved in these spaces. | am also driven by the strategic discussions in real experiences and challenges faced by YWPs in the region.
steering committees, leading YWP forums, establishing a national chapter, and academic work to address the right questions and respond directly  importance of strong two-way communication. Through interviewing more than 60
contributing to both specialist and world congresses as a speaker, organiser and o real world needs in the water sector. Moreover, | seek to individuals in resourceconstrained settings to understand challenges in access to
panellist. This has strengthened my abilty to liaise effectively between YWP strengthen my ability to translate insights from governance and  clean water, | have leamed the value of translating strategiclevel decisions into
representatives and senior IWA members, and provide feedback between senior  leadership roles into impactful atthe i meaningful ion. | am motivated to use this skillto strengthen
water professionals and YWPs. Finally, my experience across academia, industry, ~ level. Applying these lessons to my career will help me align communication between the Strategic Council and the YWP Steering
regulatory bodies and nongovemmental organisations enables me to support research, leadership and professional engagement in a way that  Comittee.Finally, working closely with IWA Fellows and senior leaders has been a
YWPs from diverse professional backgrounds and ensure inclusive, cross-sector  catalyses lasting impact across the water sector. transformative experience for me personally and professionally, and | am motivated
engagement. 10 help create similar opportunities for the next generation of water leaders.
Through my role as Chair of IWA YWP Czech Republic, | have gained experience  In this role, | would like to further develop my abilty to design and | am motivated to contribute to this role because it has a direct and meaningful  To ensure | effectively represent IWA YWP members in my region, | will build on my role as | am able to reliably participate in the ~Beyond my formal roles, | actively engage in the IWA community through
with Career Building actvities, including organising and contributing to webinars,  deliver initiatives that support the professional development of ct on young water professionals. Supporting people in finding their career  Chair of YWP Czech Republic and my involvement in intemational YWP networks, following a  monthly YWP Steering Committee  participation in YWP events, technical webinars, networking activities, and
career development workshops, and technical tours at national and international  young water professionals at an international level. | am particularly direction, developing relevant skils, and gaining confidence is something Ifind  structured approach based on listening, connecting, acting, and reporting back. | will gather calls. Thanks to flexible working intemational colaboraton across chapters, including regional YWP cals and
level Building on this experience, | would plan and coordinate Career Building interested in strengthening my approach to creating meaningful  both important and personally fulfling. During my own jouney, | often felt uncertain input through regular communication, including informal discussions, events, collaboration with conditions, including partial home sessions. | contribute by connecting
activiies such as targeted webinars and career talks with inspiring professionals,  leaming opportunities, including mentoring, workshops, and about what opportunities were available in the water sector and how to navigate  chapters, and platforms such as IWA Connect Plus, while creating a safe environment where  office, | can adjust my schedule as  young water pmiesslonals‘ sharing opportunities, and supporting knowledge
sharing successful stories about different career paths, and potentially a mentoring  knowledge-sharing platforms that connect people across regions.  them. It was through webinars, courses, and networking activities that | was able to young professionals feel comfortable sharing their perspectives. Building on this, | will actively  needed. On a weekly basis, | can ange, including initiating connections between YWP chapters and organising
programme, supporting knowledge-sharing and career discussions.My goalis to  Within the Steerlng Committee, | see a strong opportunity to leam  gain clarity and eventually find a role that | truly enjoy. This experience motivates  connect IWA YWP members with existing regional networks across Central and Eastern dedicate approximately one hour to  informal calls. Through my involvement in YWP Czech Republic and regional
Denisa Caech c pter help YWPs better understand career pathways, identify relevant skills, and access experienced members and contribute to the design me to help others navigate their own paths with more clarity and confidence. | Europe (e.g. YWP Chapters, IAWD) to strengthen collaboration and representation. | will bring - IWA activities. | am aware that during _initatives such s the AWD YWP network (under a Memorandum of
Cadkova  Fe™€  Recibic  Buiding  Coordination meaningful would also actively share relevant aciviles that are oth Impaciol and elevant o derse VWP genuinely enjoy connecting people, sharing opportunities, and creating spaces these insights into discussions, advocate for YWPs, and communicate outcomes back tothe  more intensive periods (e.g. event L with IWA), | support f new YWP groups in the
YWPs and support them in navigating their professional development. I also see  communities. Additionally, | am highly motivated to work within an  where young professionals can leam from each other and from more experienced  community while continuously gathering feedback. preparation), a higher time Danube region and foster collaboration across countries. | also participate in
value in opening discussions on the future workforce in the water sector and international team and leam from diverse perspectives, as | find  colleagues. Being part of this role would allow me to contribute to a supportive and commitment may be required, and | intemational YWP conferences (e.g. 1st European YWP Conference) and promote
supporting global knowledge-sharing to hel great value in understanding how different regions approach similar inclusive environment where YWPs can grow, connect, and become more am prepared to adapt accordingly.  stronger intenational engagement through the Czech Water Association
regions.Ultimately, | aim to connect YWPs with each other, vith organlsanons and challenges and bringing these insights together. | aim to apply  confident professionals in the water sector. Prior to applying, | consulted with  Additionally, | engage with IWA Specialist Groups focused on sustainability in
with opportunities, supporting them in becoming more confident and well-prepared  these skills in my career by supporting capacity building in the current Steering Committee members water and public communication, exploring opportunities for deeper involvement
professionals. water sector and helping young professionals gain clarity, build 1o ensure | have a realistic
confidence, and translate knowledge into practice. understanding of the workload. Time




I believe | am a good fit for the Careers Building role as | am passionate about skills
development and have practical experience in capacity building in the water sector.
I have been involved in a number of capacity building initatives to name a few:
mentoring and training 50 umversny sludenls underthe Bloomberg Acnon Fund
Lusaka community

renabiitation of the Chibolya Tt operations and suslamab
supporting the Young WASH Voices campaign in schools; and contributing to
initiatives like Toilet Making the Grade. These activities have enhanced my skis in
providing meaningful and practical learing opportunities in both academic and
community settings. | recognise the need for practical knowledge to complement

In this position, | hope to enhance my knowledge of international
best practices in water management, career development, and
youth engagement i the water sector. Specifically, | want to leam
how to develop and implement career development initiatives, such
as mentoring schemes, skills training and knowledge exchange
platforms that cater to young professionals in various stages of their
careers. | also hope to build on my leadership, coordination and
strategic planning skills by collaborating with a diverse intemational
team. Collaborating with professionals from diverse regions wil help
me gain insights, ideas and best practices that | can tailor to the

I'am driven by the chance to help grow and empower young water professionals, as | will effectively represent the region by engaging with young water professionals in my region,
well as to leam and develop in the field myself. | have experience training students  and by hcililaﬂng communication and feedback channels. | will engage with regional networks,

and community members, and | have witnessed the

in YWP

power
knowledge, TEET and experience in careers and water and sanitation
outcomes. | am passionate about helping close the gap between academia and the
workplace, Damcu\ar\y for young professionals who have limited opportunities for
exposure and training. This opportunity offers the chance to engage in impactful

identify their needs, concers and opportuni

will use formal and informal channels (meetings, workshops, social media) to collect feedback

and share news about IWA YWP events. This

will ensure that regional input is heard and

considered throughout discussions and decision-making. | willalso prioritise inclusivity by
actively. engagmg with groups whn are under-represented, such as students and early career

programs that aring of knowledge and regional

collaboration. | am also attracted by the chance to connect with a global
community, learn from a range of experiences, and work towards local and global

wing on my pas with b

d and youth.

programs, | w\H encourage engagemenl and get more young professionals involved with IWA. |
will also give regular feedback to the wmmlllee 10 ensure my region's perspectives are

1 can dedicate to IWA YWP activities
around 4-6 hours per week on
werage, depending
commitments. This includes attending
meetings, contributing to ongoing
projects and support for
communication and coordination. | am
available to commit to monthly
participation in scheduled committee
meetings, planning and execution of

Given the newness of WA YWP Zambia, my formal involvement has been
minimal. But | have been engaging by joining IWA webinars and monitoring the
important discussions and knowledge sharing platforms within the network. | have
also supported the values of IWA in my local community through engaging in water
and sanitation related activities including training, community outreach, and youth
activities. These activiies demonstrate my support for IWA's mission and initiative
10 engage with the growth of young professionals in the industry. | h

encouraged youth participation in water projects and activiies to build on
momentum for increased youth engagement in the region. As the local chapter
grows, | look forward to increasing my involvement, being involved in activities and

2:;::93 Male Zambia gﬂi',f,?r:g &Zﬁ:g‘:’ ‘academic leaming, particularly for young professionals. If appointed, | will help buid local context. Finaly, | would lie to enhance my skils in engaging  solutions. My driving motivation is to make a difference - helping others develop luable and releva 1 willstrive to be a trusted bridge between important activiies like workshops,  in contributing to the growth of IWA YWP in Zambia
career-building activities like mentorship and workshops, and leaming platforms. | nd providi for and contributing to a more capable, connected, and efficient water sector. the IWA YWP Steering Committee o my region, to ensure they are mentoring and outreach programs. |
wil encourage diversity and incusion, ensuring opportunities are accessible to  groups so that career-buling niiaives ae inlusive and effective. suppor am able to adapt my schedule during
young from different and und will also | plan to use this knowledge to improve capacity-building initiatives busy periods o significant events to
work closely with other committee members to enhance engagement and provide  in my region, support youth engagement and leadership programs, maintain a strong contribution and
valuable career-building activities in line with IWA objectives. Drawing on my and contribute to developing more sustainable and equitable water timely completion of tasks. In
mentoring, training and youth engagement experience, | will work to support the  solutions in my community and region. summary, | am dedicated to regular
development of a highly skilled, confident and engaged community of young water involvement and active G
professionals. | am enthusiastic, proactive and willing to help others grow while | in all tasks and responsibil
grow as a water professional.
A defining facet of my representation of young water professionals, as Strategic In this position, | hope to enhance my knoviedoe of lnlemaﬂona\ Children and youth, due to age and generally lower socio-economic conditions, are As a French national living in the UK for the past ten years, working at the intersection of water While | am currently committed to my | have been actively engaged in IWA as a member since 2023. At a regional level, |
Advisor to the Steering Committee, would be a distinctive sensitivity to the water  best practices in water ulnerable to the world present state of water bankruptcy, all  engineering, sustainable development, and policy advisory, | am wel sent  role as Fundraising Chair of the World take part in the activiies of the UK Young Water Professionals Chapter,
and ciimate challenges faced by communities worldwide. This awareness resonates youth engagement in the water sector. < Specticaly, went 10 \eam while lacking the political power to positively influence their future, for all the same  the needs and concerns of the UK YWP Chapter, particularly in the context of European Water Camp, | remain available representing our community at events such as a courtesy meeting with His
with my own journey, raised across several Asian countries, educated in France how to develop and implement career development initiatives, such  reasons. More than ever, it s vital to have global youth from high- and low-income ~ cooperation in these spheres. The false narrative that water is solely a Giobal South issue i approximately four days per month,  Excellency the Ambassador of Thailand, as well as the co-creation of the Fair
and the UK, and working extensi regions as a ind as mentoring schemes, skills training and knowledge exchange  countries, and other underrepresented voices, engage in the conversation, as e finally falling apart, with Global North nations increasingly facing questions of scarcity, cross-  including weekends, somewhere i Water Footprints Youth Strategy, five years since the signing of the Glasgow
resilience strategist for interational urban development. As a result, my career and platforms that cater to young professionals in various stages of their are the inheritors of the degraded and insufficient systems left by today border tensions, and the systemic pollution of freshwater systems the ongoing case of the River the range of six and ten hours per  Declaration. To support the Chapters events programme, | also joined as
research are dedicated o re-centring water and nature-based solutions within careers. | also hope to build on my leadership, coordination and  mismanagement of the planet resources. My motivation o join the Steering Wye reaching the High Court now standing as a compelling example. Water, i its place within ~week. This availabilty will increase  Fundraising Chair of the World Water Camp, a leadership incubator running in
infrastructure, planning, and policy agendas. Water, in its place within the natural  strategic planning skills by collaborating with a diverse intemational Committee as Strategic Advisor is clear: to help young professionals in the water  the natural world, connects all humanity physically, emotionally, and economically. As a after October 2026, once the WA tandem with the 2026 IWA World Water Congress & Exhibition in Glasgow, an
world, connects all humanity physically, emotionally, and economically, highlighting team. Collaborating with professionals from diverse regions will help sector break through glass ceiings of their immediate environments by engaging in corollary, we are commonly vulnerable to, and responsible for, its mismanagement. As such, | World Water Congress & Exhibition  opportunity to amplify voices of young professionals in the water sector.At a global
IWAS role in uniting an international community of experts through collaboration  me gain insights, ideas and best practices that | can tailor to the  IWA global community, and exert a force for good in the social, ecological and  contributed to the co-creation of the Fair Water Footprints Youth Strategy, advocating for has passed. | am very flexible in terms level, | am engaged with several groups in line with my field of expertise, including
and cooperation. Yet, at a time of global water bankruptcy, itis more important than local context. Finally, | would hke Io enhance my skms in engaging ~ technological systems of their community. As a woman in my late twenties living in  accountability and recognition of the natural context of water within initiatives that highlight the  of scheduling meetings during the Nature-based Solutions for Climate Resilient Water and Sanitation
ever to amplify youth and other underrepresented voices, who will most bear the and the Global North, I feel a profound responsibillty to use my platform as a youth  virtual and embedded water flows within global trade. There is no such thing as externalities.On weekdays with reasonable notice, as | Management Cluster, as well as the Sustainability in the Water Sector and Efficient
brunt of our planets 1 would approach advisory work for the groups so that career- bundmg itatves are mc\us\ve and effective.  representative across institutions, associations, and think tanks to advance the  the other hand, through the IWA global community of experts, the water sector can become a ~ have my employers full endorsement, ~ Urban Water Management Specialist Groups. | have twice been an abstract
ElsaJacob  Female United Strategic 'YWP Chapter Association as | approach project work: as a champion of integration. Rooted in I plan to use this knowledge to improve capacity-building initiatives ~often overlooked agenda of future generations. bridge between North, South, East, and West in an alarmingly fragmented world. My two-year ~ and will dedicate weekends to reviewer for the WA Water and Development Congress & Exhibition, and once for
Kingdom  Advisory Coordination systems lhmkmg rms concept entails the creation of bespoke frameworks and in my region, support youth engagement and leadership programs, mandate as Strategic Advisor would be marked by a principle of Global Water Balance , progressing advisory work and the IWA World Water Congress & Exhibition. This fall, | will be presenting a poster
rture synergistic ideas, and contribute to developing more sustainable and equitable water representing the voice of YWP at a regional level through consultation and engagement, while _deliverables. Finally, given the of my personal research at the next IWA World Water Congress &
and negotiate «rade o owrds & compeling shared agenda.While deeply solutions in my community and region identifying opportunities for global collaboration and cooperation through my advisory intenational scope of my consulting ~ Exhibition.Outside IWAS groups and events, | am very engaged in think tanks,
passionate, | repeatedly encounter glass ceilings in my field, and | am grateful for responsiilties to the Steering Committee. role, | am experienced in cross- international organisations, and leamed societies such as the Chatham House
the continued support of Natalie, the current YWP Steering Committee Chapter continental coordination across Royal Institute of Intemational Affais, the Intemational Union for Conservation of
Coordinator. In the same spirit, | volunteered as Fundraising Chair of the World multiple time zones and rer Nature (IUCN), and the Britsh Ecological Society (BES), to advance our shared
Water Camp to propulse other emerging professionals and encourage lasting available late evenings and cary agenda at the intersection of water, natural systems, and policy.
engagement in the Association. As Strategic Advisor, | could also contribute cross- mornings as required.
sector insight from my involvement with Chatham House, the IUCN, and other fora
o guide thoss who wish to sngage a the nterssction of vater innovaton and
d solutions, as these th
challenges of climate change, biodiversity loss, o pullmlun
1'am applying for the Events and Communications and Career Building roles Thope to gain deeper insight into global water governance, What motivates me to be part of this role is the opportunity to contribute to a 1 will ensure that | represent IWA Young Water Professionals in my region by maintaining 1am able to commit approximately | have actively engaged as an IWA member through participation in a range of
because they reflect how | am already contributing within the IWA community.  sirategic leadership, and how international networks operate at  community that s actively shaping the future of the water sector. Through my active and intentional engagement with local and regional networks, while creating accessible  one weekday per week (around 68 activites that support knowledge exchange and community building. | regularly
Through my involvement inthe Leadership Programme (LeaP),the Programme  scae. | am parcularly intereste i leaming howto design and  involvement in WA, patcuary n the LeaP Programme and engagement with  ways fo ohers to share thei perspeclwes Based in Calffomia and working within a state hours) to support IWA activties, attend IWA webinars and virtual events to stay informed on emerging topics and to
Committee for the Emerging Water Leaders Forum, and the organisation of the  deliver impactful programs that connect regions, strengthen Young Water . | have seen how valuable itis to where ~ regulatory context, | am connected to early-career including meetings, coordination, and engage with the broader water community.| have also supported Young Water
LeaP session for the upcoming World Water Congress in Glasgow, | have gained  collaboration, and address global water challenges. This role would  peers can connect, exchange ideas, and leam from one another across different utilies, consulting, academia, and gavemmenl 1 would continue to engage with these groups  follow-up tasks. On a monthly basis, | Professionals (YWP) activties globally, contributing to events and nitiatives that
direct experience in coordinating activities, supporting also help me further develop my leadership, communication, and  contexts. | am especially motivated by the opportunity to create meaningful through existing networks, informal conversations, and professional activities to understand the can provide additional time as needed  bring together early-career professionals across ifferent regions. This includes
and engaging peers across an international network Beyond IWA, I have also  coordination skills in a global setting. pathways for engagement. Not everyone enters the water sector with the same  challenges and priorities they are facing.l would also focus on creating simple and consistent  to support key events, deliverables, o engaging in discussions, supporting event coordination efforts, and contributing to
served on multiple organising committees for conferences and symposiums, level of access, exposure, or confidence, and | have seen how intentional feedback loops, including regular check-ins with peers, using digital platiorms to gather input, ~ periods of increased activity, such s collaborative initiaives within the IWA network In addition, | have contributed
particularly those related to water, engineering, and youth engagement, including opportunities and supportive environments can make a significant difference. Being and encouraging open dialogue during events and meetings. | believe representation is not  during conference preparation. | am  through volunteer efforts, including reviewing abstracts, assisting in the
global initiatives connected with UNESCO and other intemational platforms. These part of the Steering Committee would allow me to contribute to building those only about sharing information outward, but also about actively listening and bringing those  accustomed to working across development of blog posts, and supporting article preparation for IWA platiorms
experiences have my attention to detail, spaces at a broader, more global level. My motivation also comes from the insights back into discussions within the Steering Committee. This approach is reflected in my ~different time zones and have such as The Source magazine. These experiences have allowed me to contribute
YWP Events relabilty within team settings, as well as my ability to coordinate across diverse intersection of technical work and community. In my current role, | see the interactions within the LeaP coort, where | have been intentional about engaging others and xibilty in coordi 10 knowledge sharing and to support the dissemination of ideas and perspectives
Enares T 3 groups and time zones. | am someone who follows through on commitments and importance of strong technical foundations, but | also recognize that collaboration, — contributing in a way that supports collective understanding. Through the LeaP programme, | with interational teams through my  within the water sector. Through these activities, | have aimed to stay actively
Pinongcos  V@1® States Communicati C2"€" BUlding  can be depended on to support group efforts, which s essential in organising communication, and shared leaming are essential to advancing effective water ave developed a clearer sense of my purpose within the water sector to listen and help involvement in the LeaP programme  involved, contribute where possible, and support the continued growth and
events and maintaining consistent communication across a global community.For solutions. | am interested in contributing to initiatives that bring these elements  amplify voices that are not always heard. | would carry this forward by using the platform of the and other IWA activities. | am engagement of the IWA community.
the Career Buiding role, | bring a strong interest in mentorship and professional together in a way that is practical and inclusive. Ultimately, | am motivated by the Sleenng Committee to elevate perspecllves from those who may not always have accessto  committed to being consistent,
development. | take pride in my own career path and the experiences that have opportunity to support a network where young professionals feel connected, I also recognize t extends beyond geographic responsive, and reliable i fuiling the
shaped it, and | am motivated to support others in navigating their own. With a represented, and encouraged to contribute, while continuing to oD boundanes Through my mvo\vemenl in intenational programmes such as LeaP, | engage with responsibilties of this role.
strength in individualization, | approach mentorship by understanding different and global communty. peers across different countries and contexts and would continue to bridge these perspectives
backgrounds, goals, and challenges, and adapting my support accordingly. | am by sharing insights across regions and helping ensure that diverse experiences are reflected in
also passionate about knowledge sharing and creating spaces where young water the work of the YWP network. Ultimately, | would approach this role with a commitment to being
professionals can connect, exchange ideas, and leam from one another across present, responsive, and intentional in how | represent others.
regions.If selected, | would contribute by supporting well-organised events,
strengthening communication across the YWP network, and helping create
accessible opportunities for young professionals to connect and develop within
WA
I'believe | am well suited for the Strategic Advisor role due to my long-term Through this role, | aim to further develop my understanding of My motivation comes from a longstanding commitment to the YWP community and | will ensure strong regional representation by maintaining active and continuous dialogue with | will be available to participate in the _ Alongside my roles in YWP Denmark and the WA YWP Steering Comittee, |
engagement with IWA YWP at both national and intemational levels, combined  strategic govemance, longterm organisational planning, and astrong belief in the role young professionals play in shaping the future water WP members and chapter leaders in my region, building on my established network through - monthly YWP Steering Committee  have served on the Programme Committee of the EWL conference in Canada and
with hands-on leadership experience and a strong strategic perspective. I have  leadership within intemational professional networks. While | have sector. Having personally benefted from YWP actvities early in my career, I am  YWP Denmark and the broader IWA community. | will actively listen to regional priorties, meetings, as well as meetings related have been a member of the Management Committee of the IWA Specialist Group
been an active member of YWP Denmark for the past seven years, serving four  experience implementing initatives and leading teams, | am motivated to ensure that future generations continue to have access to highquality, challenges, and emerging needs, and ensure these perspectives are clearly communicated to the Strategic Advisor role, and can ~ on MIA for the past two years.
years on the board, fist as Secretary and later as Chair. In these roles, | was particularly keen to learn how strategic priorities are shaped, inclusive, and relevant opportunities.Serving as a Strategic Advisor allows me to  within the Steering Committee. At the same time, | will support transparent feedback by commit up to approximately two hours
closely involved in governance, strategic planning, member engagement, and  evaluated, and sustained at a global level across diverse regions.  contribute at a level where | can help shape structures and directions (notjust  sharing Steering Committee discussions and outcomes back to regional members, of work per week. | understand that
collaboration with extemal partners. This experience has given me a deey “This perspective will strengthen my ability to contribute to future  individual activities) ensuring that YWP remains impactful, inclusive, and aligned  encouraging engagement and participation. By acting as a twoway bridge between regional the workload may vary over time, with
understanding of how YWP chapters operate, the challenges they face, and the  leadership roles in the water sector, especially at the interface. with evolving global water challenges. members and global strategy, | will work to ensure that regional voices are meaningfully some periods requiring higher levels
importance of aligning local initiaives with IWAS broader strategic goals. At the  between research, professional development, and international reflected in IWA YWP decision-making of engagement than others
international level, | served on the IWA YWP Steering Committee in the Career  collaboration
Frandsea  ro o pomon Sttegic e Building e, where | ed and :d:v:‘luped numerous webinars and
Braga Advisory ipporting young avigating
their water careers. Thmugh this role, | worked closely with Steermg Commitos

members, task forces, and IWA networks, gaining practical experience in strategic
coordination, continuity, and delivery at a global scale. Besides that, | was a part of
the program committee from the EWL in 20204. As a Strategic Advisor, | would
contribute by: Supporting strategic discussions with evidencebased insights and
structured reflection; Ensuring alignment between YWP activities, member needs,
and IWAS longterm vision; and Strengthening knowledge transfer and strategic
coherence across roles and regions. My combined experience enables me to
contribute not only operationally, but also strategicall, with a strong focus on
sustainable impact for the YWP community.




Considering my strong experience and long-standing involvement, | believe | would
bring meaningful value to this role through my combination of technical expertise,
leadership within IWA, and active engagement at both national and global levels. |
have been involved with IWA Young Water Professionals Canada, one of the most
active YWP chapters globally, for over four years, serving as Communications
Director, Co-Chair, and currently Chair for the past two years, where | lead a
national team of over 40 volunteers and executives. In this role, | have organized
national and internaitonal conferences, workshops, mentorship programs, and
knowledge-sharing initiatives that have strengthened engagement across Canada.

I have also contributed interationally through the IWA & Grundfos Youth Action for
SDG 6 Fellowship, collaborating with global peers to develop recommendations on

I hope to gain deeper insight into global water governance,
strategic leadership, and how international networks operate at
scale. | am particularly interested in leaming how to design and
deliver impactful programs that connect regions, strengthen
collaboration, and address global water challenges. This role would
also help me further develop my leadership, communication, and
coordination skills in a global setting.

14€™m motivated by the opportunity to contribute to a global community working

IWA YWP Canada and my involvement in international initiatives, 14€ ™ ve
how powerful collaboration and shared leaming can be. Supporting young
professionals, creating spaces for connection, and helping others grow in the
sector are things | genuinely care about.

seen

1 will maintain close communication with the Canadian YWP community through regular
toward sustainable water solutions and advancing SDG 6. Through my journey with engagement, feedback collection, and collaboration with chapter members and leadership. |

will ensure regional perspectives are represented by sharing insights, challenges, and

opportunities from Canada while also creating pathways to connect our members with global
initiatives.

Considering my involvement in YWP
activities over the years, | understand
the importance of active engagement
and consistent contribution for team's
uccess. | am able to commit on a
regular basis to support this role,
including weekly involvement and
active participation in monthly
meetings, events, and collaborative
initiatives as required.

In addition to my leadership roles in YWP Canada, | have actively contributed to
IWA through serving on scientific committees for major conferences such as the
IWA World Water Congress & Exhibition (WWCE) 2025 and the IWA Water
Development Congress & Exhibition (WDCE) 2026. | have also served on the
organizing and executive committees for events including the 14th IWA Micropol &
Ecohazard Conference. Furthermore, | have presented at IWA conferences and
YWP events, participated in intemational initiatives, contributed to knowledge-
sharing activities, and engaged in global programs such as the IWA & Grundfos
Youth Action for SDG 6 Fellowship.

Mo vagen Mo Camada  Vicechar Lot EYONSAN o e resience soluions. Professionaly, as a Water and Wastewater
Engineer at Parsons, combined with my PhD research, | bring both practical and
technical perspectives. | have also received several awards recognizing leadership,
community engagement, and contributions to sustainability, which have
stninened my bilyolead nd clabora fcivl The IWA YWP Steering
imittee has already established strong and imj itiatives, and | would be
excmed 1o buid on this foundation. Ifselected, | wil contrbute new ideas shaped by
\y experiences, while supporting collaboration between chapters, inclusive
and meaningful
committed to contributing in a reliable, thoughtful, and impactful way aligned with
the IWA YWP mission.
I have been an active member of the IWA for the past 4 years. Last year | join: I was recently on the scientific committee for the 2026 YWPEU | have been lucky to travel internationally to several different IWA. 1 would seek to keep regular contract with the different country chapter chairs so | can keep up | am dedicated to this role and would | actively attend webinars hosted by the IWA and engage with the speakers with
our countries YWP steering comittee under the secretary ole. This has required  conference, being held in June in Milan. | hadn' done a role ke conferences/events. During my travels | have aiways found myself nspired by the  with developments within my region. | would also be interested n starting up a monthly Q8A ~have flexible weekly atfendance to any questions | have. | also attend and present at IWA conferences. Most recently |
me to help and support the other members of our committee whilst also organising this before, but | thought it would provide me a great leaming ‘amazing work and commitment other YWPs have to the water sector. I3€™m session where WA YWPs can meet and here updates from me about the wider community.  meetings if required. | enjoy have attended and chaired part of our annual IWA YWP conference which | have
meetings and taking notes. Additionaly the ole has given me the opportunty to  experience but aso give me a chance to take on a wider looking {0 undertake this role as 14€™m looking to champion YWPs around the  Then Id be happy o take questions either about that or questions for future meetings. In my  intemational ravel and so would look ~ presented at n previous years. Last Oclober | was also fortunate enough present at
reach out and plan activities/events with other local country chapters. In early April _interational role. By undertaking this steering committee role this  world who want to positively contribute to improving the water sector. | see this role current secretary role | have already had experience with reaching out to other country chapter ~to join YWP activities intemationally  the IWA APSIRE conference in Christchurch, New Zealand. There was a pre-
2026 we hosted our annual YWP conference which | helped organize and chalred would be the main things | would be looking to furlher expand my as one I can undertake to help build and support events that further advance  YWP groups to coordinate potential collsborations and knowedge exchanges but particularly within my local egion conference YWP workshop which gave me a chance to mee! fantastic YWP who
WP Events for the whole first day of the event. During the course of which | helped with experience in. Long term I'm interested in undertaking arolein ~ YWPs who are looking to further develop themselves. But further | would also look 01| can meet people in person and  emphasized the importance of international collaboration for solving international
Unted registration, welcome specches, thanking sponsors and organisation to help  coordinaling international research and work, with a particular o create and promote events and spaces for YWPs who are interested in further give an in-person face as a problems.
MattInwin~ Male. Kingdom  Gommunicati S\a16gic Advisory ensure the conference ran smoothly.  also made specific meniion to promote the  Interest in supporting other YWPS expand their own capacitates  developing themselves but are perhaps anxious or less experienced in finding representative of the international
World Water Camp that we are host tis year in paralel with the World Water and contrioutions. opportunities to do so. This is a key driving factor for me, as | have met YWPs who WP committee
Congress and Exhibition.| was recently aiso promoted into the role of World Water ‘show fantastic potential but just require the right platform/spaces to promote them
Gamp main chair by our comitee chair after the orginal chair had to drop out and their work,
This decision was made as | was known to be reliable, enthusiastic about
supporting YWPs and great at coordinating diferent rol leads to ensure
successful delivery. Ive been really proud of the team has put together so far and
Im looking forward to seeing all the other YWPs latr this year in Glasgow.
I'would be an excellent fit for this role due to my proven leadership within WA at  Through this role, | aim to develop a deeper understanding of water My primary motivation is to create meaningful opportunities and inclusive spaces | will ensure strong representation by maintaining consistent, structured, and inclusive ‘As and when required. My engagement with IWA has been extensive and has evolved from participant to
both national and intemational level, combined with my experience working wih  governance, polcy, and the institutiona crivers that shape how  for young water professionals globally.Early in my career, | experienced how engagement with YWPs across my region. Buiding on my experience as Chapter Coordinator, leader. | frst engaged with IWA through presenting at the IWA UK Young Water
strategy. During my recent term on the IWA YWP Steering Committee as Chapter water systems are managed at local and global levels. While my  challenging it can be to enter the sector without a strong peer network. This has | will continue to create regular opportunities for dialogue, such as informal forums, regional Professional Conference in 2017, which inspired me to become more actively
Coordinator (2025 2026), | irengthened global conneclvly by initating and  academic and professional background has provided me with  driven my commitment to ensuring that YWPs have access to supportive checkins, and targeted discussions. These platforms allow YWPs to share thef prortes, involved. | subsequently supported the organisation of online intatves during the
leading monthly informal forums that brought together YWP chapters worldwide.  strong technical expertise in water treatment and quality, | communities where they can connect, develop, and thrive. | am passionate about  challenges, and ideas in an open and accessible way. | will also use a combination of surveys COVID-19 pandemic, including Twitter-based poster competitions, helping to
Tneso sessionscreated aspace to sharochalenges, bes pactoes, and lessons  recognze hat addressing waler chalenges efecivelyreqires  scaing s mpact beyond a naionl eve o cnsure YWPs wordwide s and direct engagement through existing networks fo gather both quantiative and qualiative: maintain engagemen during a challenging period. Since then, | have taken on
leamed, improving ters. | h: strong more than engineering solutions it requires the ability to engage  represented and supported.| am also motivated by the opportunity to build stronger feedback. My involvement across multiple organisations, including IWA UK and the Institute of several leadership roles. | have chaired the organising committee for the IWA YWP.
covamancs and axanisatondl capantty i rebiing the WA VWP UK with policy, govemance structures, and decision-making processes. global connections between YW chapters. My experience on the Steering ater, enables me to reach a broad and diverse group of YWPs and ensure a wide range of UK onference for three consecutive years, leading a team of volunteers to delver
committee. Alongside the amazing help ofIsabela at HQ, | developed bespoke | am particularly nterested in leaming how intemational Comittee showed me the value of sharing knowledge and learning across perspectives are captured. Importantly, | will focus on representing not only the most active aflagship national event. | have also served as the YWP representative on the WA
Tems ofRefrene, ed &l recrlment procos,an nenvwed candiaes (0 coorinate ncusive, musakeholdrapproaches o borders,and | am it o furthr stngihen hss ks 10 crete a orecohesiv voces but o hose ho y b essangaged, ensurg nclushlyn sk makig. s UK Comittee. Most recently. | was part of the IWA YWP Steering Commitiee as
create a new team. This experience aligns directly with the water trate lobal network In addition, | am excited by the opportunity to Jy reaching out s and emerging chapters. Finally, | Chapter Coordinator, where | led global engagement initiatives and strengthened
e e e T e e il s Ml e e e (o e e o e e s s e el S oo e T e e e e i fen ey connections between intemational chapters.In addtion, | have contributed to the
extensive experience i strategy implementation and delivery. Through my roles  learn directly from global experts and experienced professionals  particularly through the development of programmes like World Water Camp. are made. By closing the feedback loop, | will build trust and ensure YWPs feel genuinely long-term development of YWPs by establishing World Water Camp, a funding
Notalle Lamb Female UM o Strategio Adisory i WA UK and e nstiute of Water, | have successuly developed and vilin the ntwork undrstanding how ey cngege young valer - Supporing YWPs o aess and engage wihglobal e s samelfing | crs reprsenied a asaogi vl and support ntative enabling 30 young professionals o attend the Word Water
Kingdom xecuted national engagement strategies across multiple sub- \g and develop future leaders in the ~ deeply about.Ultimately, | am motivated by the ability to make a tangible difference Congress 2026 in Glasgow. Through these experiences, | have consistentl
T e ) e T e T o G o s contbuted o WA mision by supporingengagement eadersipdevlopmert,
background in communication and technical writing, supported by my PhD and  to leadership and professional growth. In addition, | seek to connected and inclusive water community. and community building within the global YWP n
publcation record, enabling me bute effectvely to d strengthen my abilty to communicate complex scientifc and
advisory outputs. As Chair/Strategic Advisory, | would focus on strengthening technical information in a way that is accessible to both decision-
global engagement, ensuring regional representation is embedded in decision  makers and non-technical audiences. | intend to apply these
making, and supporting the delivery of impactful, inclusive initiatives. My insighis by contbuting to more inclusive and partipaory waler
combination of leadership, strategic thinking, and rakes me . particularly in developing contexls where
well positioned to fulfi this role effectively. young prcnessmna\s and vulnerable groups are often
underrepresented. Uttimately, this role will support my ambition to
become a well-rounded water professional who integrates technical
expertise with policy, communication, and leadership to drive
sustainable and equitable water solutions.
1 am Natale Paez, a doctoral candidate at the Technical Universityof Munich and  Firsty,the responsibity that comes with leadership. Having served My greatest motivations are my love for water and nature and my convicton thal As an immigrant, | have lved through very diferent contexls and I have known frsthand what Currently, | am avaiable fo support | am part of the IWA leadership program (LeaP)
the Chair of the YWP Chapter in Germany. | am also part of the first cohort of the  as Vice Chair, | diligently and willingly carried out the duties of the  the only thing that can put us forward as a society for addressing our current are the different challenges experienced by YWPs. | am also very observant and a good and participate IWA activities for four
IWA leadership program (LeaP). During my involvement in the YWP community |~ Chair when the outgoing Chalr was unable to do so. | successfully _challenges is community buikding and putting people and nature frst. During my  listener, and this has helped me to leam from all the people that have surrounded me along my hours per week, and | am flexible to
have gotten the chance to meet talented, kind and motivated people who have  lead the Steering Committee monthly meeting when called upon.  enroliment in the different YWP activities over the last years | have met people with path. | make sure to make the voices of people visible and valued, and this has been a gu contribute more when there are peaks
helped me to remember everyday why working for water is one of the most As earler mentioned, | represented the IWA YWP Community o similar visions, who have molivated me and have reminded me of how valuable this. path into my work as the Chair of YWP Germany where we make sure o inegrate the needs  of aciviles required.
meaningful paths that we have to work for the wellbeing of our society and the Board and Governing Members in London. Having already ~ community is. We can only keep it moving if we are an active part of it, and | am  and values of our local community.
cosystems. | truly believe that taking care of this community, enhancing it and  taken on parts of this responsibilly, | am ready to step nto the full  happy to contrbute to this goal
‘empowering it, are crucial to help YWP build the present and future of the water role of Chair. The leadership skills from learnt from this role will be
seclor while also guiding older and younger generation for faiter management of  vita as | navigate complex technical, organisational, and
this resource. While being part of the YWP community | have worked on several  interpersonal dynamics relevant to my work in the water sector.
skills including leadership, effetive communication, and strategic planning. The  Secondly is collaboration. Any meaningful and lasting impact n the
Netalie Paez Coo Genmany SV areerpyiging  Iater, precisely, is one of the tasks that I enjoy the most and where | could see | water sector depends on our abilty to work together. Serving as
Curtdor Advisory could best contrbute and give back to this communily. As Chair of the Germany  Vice Chair has taught me a ot about working within a diverse team
chapter, | have taken this role, and I have helped building the community and towards a shared goal. We all came from various academic
formalizng o iaegyovr th past woyeas. | wuld ov 0 ko he kil o backgrounds and couniris, e nied b  sharedmissio. olead
a broader level, and | would be happy to contribute to this from the global Steering an active YWP community that helps empower YWPs within WA,
Commite. | iy lookinga th biggerpcur and undersanding h nees, - bol natonalyand nfmatonal A Cha:. vt o e
values and goals of the YWP community; and how these can be addressed cultivate ing ar where
rough the vrious ofoings of WA | smsion e glaba YW communty having ideas can bo shareopenly. and e wo can calecivalycrive
a strong and confident voice to impulse change wherever we are, and | am happy  iniiatives that reflect the diversity of our global community. The
o bring my vision and srategic thinking into bringing this to reaity. water sector is anchored on cooperation, and ths role of Chair
unique opportunity to practice and promote collaboration
across regions, cultures, and disciplines.
Two years ago, | applied for the role of Vice Ghair of the IWA Young Waler Through this role, | would ke to befter understand how to design At the heart of tis for m s senvice and communty. | am someone who finds  As Chair of the Steering Commitiee, and as a member of the WA YWP Afica region, | wan to | am willing fo dedicale 4 10 8 days @ _ Intemed at the IWA Headquariers Vice Char of the IWA YWP Steering Commitiee
Professionals (YWP) Steering Comitee a 0 that pushed me out my comfort  and sustain engagement across a g\aha\ and diverse communty. - purpose n coniiuing 1o somelhing bigger than mysel and beng part of his - stay loselyconneced 1 the eales of WS across my regon. For me, that tats wih month to IWA activities, depending on Co-founded and Chaired the IWA Zambia Chapter Speaker at the IWA Emerging
Zone. Looking back, that decision shaped me in ways | am grateful for. It While 1h d events, | committee has allowed me to do that n areas | genuinely care about, water and  encouraging Afrcan YWPs to consistently particpate in the regional and global coordination  wha i required in a given period. On - Waer Leaders Forum Contributed to IWA Discussion Paper - Climate Resilent
challenged me, helped me grow both professionally and personally and opened  am interested in learing how these eﬁcms can be scaled and young people. | often come back to the proverb, 4€celf you want to go fast, go calls, not just as a formality, but 2s a platform to engage. This is important because it shapes  a more regular basis, | am ableto  Urban Sanitation: From Ideas To Action Podcast host for the IWA Youth Voices
doors | likely would not have accessed if| had not taken that leap. Now, afer nearly coordinated across regions to create lasting impact within the WA alone, if you want to go far, go together.3€ To me, that captures the essence of how effecively | can represent the Afican region. It will allow me to bring forward concems and commit a least one day aweekfo  Podcast
two years, | am confident in my readiness to take on the role of Chair. As Vice network.| am also interested in learning how to translate ideas into  what leadership and community is. There is strength in showing up together. perspectives in a way that is grounded in real experiences when engaging with the IWA Board  stay engaged, whether that is
Chair, | have shown commitment to representing the IWA YWP community and  structured iniiatives that are both praciical and accessible. In  There is a sense of belonging and @ shared commitment that molivates youto and the IWA Secretariat. In my role as Chair, | want to buiid on that by making sure these  attending metings, following up on
contributing meaningfully to the work of the Steering Committee. Most recently, | particular, | would like to gain insight into how successful YWP keep going, even when things are challenging. Being part of the IWVA YWP conversations continue to happen consistently, and ensure that what is shared in those spaces actions or supporting YWP Steering
had the opportunity o represent the YWP Community and present on how aciiviies are developed, maintained, and adapted to diferent  community has meant being surrounded by people who are wiling to give their  does not stop there, but s transiated into how we advocate, make decisions, and support  Committee initatives:
Governing Members (GMs) can play a stronger role in supporting the growth and  contexts, especially when working across different regions, cultures, time, energy and ideas towards a cause they care about. That in itselfis powerful.  YWPs across the African region.
T ) effectiveness of YWP Chapters. Once elocted as Chair | intend to buid on this and professional backgrounds.From a career perspeciive, | see this. Looking ahead, | want my fime a5 @ YW in IWA to reflectthat. Not just that | was
—— Female  Zambia Chair Strategic Advisory  momentum by working closely with Chapter Coordinators, while also emphasising as an opportunity to strengthen my ability to bridge technical work  part of a vibrant community, but that | played an active role in leading, serving, and

the shared responsibility of YWP Chapters in strengthening the relationship
between the GMs and YWP Chapters. Having served on the management
committee, | am acutely aware of what worked well and the areas we can improve
on within our Steering Committee. This places me as one the best people to take
up the role of Chair to ensure continuity of the IWA YWP Strategy in alignment with
the IWA Strategic Plan (2025-2030). There is a strong foundation to build on. The
‘achievements of outgoing steering committee members have been remarkable. My
focus as Chair would be to sustain this momentum, strengthen whatis already
working, and ensure that these intiatives continue to have real impact for the YWP
communty.

with community engagement. As someone working in the
regulatory space, | am interested in how knowledge,
‘communication, and collaboration can support better decision-
making and more inclusive participation in the water sector.Overall,
Ihope to leamn how to contribute more effectively to building spaces
where young professionals can connect, share experiences, and
develop in a way that is meaningful and relevant to their own paths.

contributing to it in a way that created meaningful engagement and opportunities
for other YWPs to grow.
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I'bring a mix of practical experience in coordinating youth networks, engagement in
the water sector and a passion to build capacity and capacity for young
professionals. As the President of the Kenya Youth Parliament for Water (KYPW), |
have led the coordination and development of a national youth water p\aﬂorm.
engaging chapter members, facilitating dialogues and contributing to gover
and partnership building. This is in line with the role of YWP Chapter Coorcination.
have hands-on experience in engaging stakeholders and building multi-level
parinerships, which will help me support YWP Chapters around the world. | have a
strong collaborative spirit and experience working in multicultural teams. | am
particularly keen to contribute to the needs assessment of chapters, improving
mmunication between chapters and supporting chapters, particularly those that
lack institutional support, to improve sustainability and effectiveness. | would
‘engage with chapters through consultations, map their governance and operational
gaps, and contribute to the development of guidance and tools that support and
enhance chapters' potential.In my role, | would focus on enhancing coordination
mechanisms between regions, peer leaming and organisation of regional and
global chapter events. | would also ensure that chapter experiences feed into the
Steering Committee's agenda, providing a two-way flow of information. | am also
interested in career building for young professionals. | would engage with the
Career Building function, contributing to the development of capacity building
‘opportunities, raising awareness of career opportunities and resources and
documenting career pathways in the water sector.Al in all, | would be well placed to
support both the development of YWP Chapters and opportunities that support the
development, leadership and impact of young water professionals around the
world

I'am eager to gain a deeper understanding of how global water
platforms function strategically, particularly in designing and
sustaining programmes, partnerships, and engagement structures
across d-«erem regions. | am keen to leam how to better coordinate

i chapters, faciltate knowledge exchange, and help
shape mmauves that are both impactful and inclusive. Addtionally, |
want to strengthen my abilty to bridge local implementatior
experience with global dialogue and policy-making.

I appreciate IWA strong commitment to youth engagement, leadership and
capaciy building in the water sector through various initiaives and programs. The

In order to accurately represent the IWA YWP members in my region, | will conduct
consulations vitual meetings and feedback mechanisms to gain insights into their needs,

ol of YWP Chapter Coordination offers the chance to pi

engagement and participation more accessible across regions. | am par\lculany
een to amplify the efforts made this far by the outgoing committee, ensuring

chapters become more organised, integrated and effective. | am inspired by the
pportunity to support the development of platforms that enable young

1'will engage with chapter leaders to collect information and ensure
represemallon of their experiences in Steering Committee meetings. Particular care will be

n to include under-represented groups and resource-poor chapters. | will also ensure two-
way communication between the Steering Committee and regional members through updates,
opportunities and resources; and by providing opportunities for engagement. Through effective

professionals to be active leaders in the water sector. The power of
youth-led networks in terms of capacity-building, collaboration and voice
amplification cannot be overstated. | am also motivated by the need for career
development to retain and support talent in the water sector. Helping young
professionals develop their career journeys, opportunities and lear from different
experiences is essential in building a strong water sector. This is particularly crucial
aspect in Kenya and many developing countries.

and member 1 will ensure that the regional voice s taken into
account in global decision-making.IWA YWP Kenya, like some YWP Chapters, has a grou
ConnectPlus but the activity level isn't quite what it can be. This is an area with great potential.
1 will also support the formulation of YWP country chapters where they are yet to exist

1'am able to commit consistent time to
support IWA activities on both a
weekly and monthly basis. On
average, | can dedicate approximately
5 hours per week, with flexibilty to
increase my availability during periods
of peak activity such as events,
campaigns or key deliverables.

Yes. I have been an IWA (YWP) member for two years and have participated in the!
Young Water network through knowled: networks,
webinars and discussions in the water sector on themes such as water
governance, climate change adaptation and youth engagement. My Primary group
is Sanitation and Water Management in Low and Middle-Income Countries
(LMICs), Secondary group is Sustainabilty in the Water Sector and my Tertiary
group is Institutional Goverance and Regulation. These are sectors of particular
interest to me professionally.| have also applied my IWA experiences to enhance
my involvement in youth platforms, particularly in enhancing coordination

mmunication and knowledge sharing among young professionals. This includes
faciltating collaboration and bringing a global outiook to local and regional
projects. | aim to enhance my participation in the IWA network through more active
involvement in chapter coordination, knowledge exchange events and career

to support of young water

professionals.

Rakesh
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1would be well-suited for this role due to my demonstrated leadership within the
IWA Specialist Group and my sustained commitment to strengthening
engagement among Young Water Professionals (YWP) at multiple levels. My two
years within the Specialist Group have been spent doing exactly this work. As YWP
Group Leader since 2024, | have run the operational backbone, including
scheduling and minuting meetings with the management team, maintaining shared
templates and communication channels, and acting as the focal point for external
inquiries regarding our YWP activities, also at my current insitute, where | am
associated as Postdoctoral Fellow. The dedicated YWP session | organized for the
2024 IWA Conference on Diffuse Pollution & Eutrophication required precisely the
consolidation calls for gathering input from across our subcommittee and
converting it into a program that measurably lited early-career participation. In
terms of strategic contribution, my work on the IWA Global Trends Report, the
YWP bylaws, and the Research Excellence Recognition program has given me.
direct experience in shaping governance instruments and feeding YWP
perspectives into association-level frameworks. | have also served as a reviewer for
the IWA World Water Congress & Exhibition and the Water and Development
Congress & Exhibition, work that has deepened my understanding of how IWA's
flagship bodies set scientific direction. On wider consultation, the IWA blog and the
upcoming Vienna sessions reflect a consistent patten: | o not treat the YWP
community as a constituency to be represented in the abstract, but as a network to
be actively consulted before positions are formed. What | bring to the Steering
Committee is a documented two-year record of coordinating, laising, and making
judgments to translate YWP input into strategic contributions.

Through this role, | believe that | would have a great chance to
expand my network both among young professionals and senior
experts in the water and sustainability domain. As | gradually
e into the next phase of my career, | would like to build

pon my existing network and skills. This role will help me bring
logelher youth and experience in the various SGs o solve critical
issues in the water sector. | envision that the expanded network
and the bridges built in this role will spark better collaboration
between professionals, thus helping me as well as the sector in
improving our impact. | am particularly keen on organising and
learning from interdisciplinary learning sessions between the
science and engineering-based and the people-centric working
groups. | have observed that water sustainabilty issues are tackled
best when experts from physical and social sciences interact with
engineers to co-create context-based solutions. | wish to increase
the breadth of my knowledge and skl in various aspects of water
and delve deeper into the work of various SGs. Further, | wish to
learn more on catchment sciences and hard infrastructure issues in

relation to climate change. | believe that the Specialist Group YWP the

Coordination role with give me sufficient scope to carry out the
above plan and learn from the best.

My motivation for this role comes directly from what I've seen is possible and what's
still missing since | began working with IWA in 2024.When | took on the Chair role
for Young Water Professionals within the Diffuse Pollution and

Pursuing early-career education in India and exploring research in the water sector in the
Urited States allow me o understand more sbout challenges and opportunites. Representing
IWA YWP India and the United States gives me a vantage point that | think is

Specialist Group, | came in expecting to coordinate a few sessions and contribute
where useful. What | found instead was a network where early-career researchers
are doing serious work but often lack the structural channels o feed that work into
IWA's strategic conversations. Organizing the dedicated YWP session at the 2024
Conference on Diffuse Pollution & Eutrophication made this concrete for me: the
appetite for engagement was clearly there; what was missing was someone hoiding
the connective tissue together. That experience shaped how I've approached every
contribution since drafting input for the IWA Global Trends Report, leading a book
chapter with the management team, helping develop YWP bylaws, and working on
the Research Excellence Recognition program. Each of these reinforced the same
lesson: YWP engagement scales when there is consistent coordination, clear
governance, and a deliberate link between early-career voices and the bodies
where decisions actually get made. Having served as a reviewer for the World Water
Congress and the Water and Development Congress, and having organized YWP
programming for the upcoming Vienna conference, | have a working sense of how
iese mechanisms succeed or fail in practice. What motivates me is

straightforward: | want to make sure the next cohort of young water professionals
enters an IWA where their pathway into goverance, research recognition, and
strategic engagement is clearer than mine was and where the coordination wor

that makes that pathway possible is done well

genuinely usefu\ 10 the wider network not because one context teaches the other, but because
the two surface different problems worth solving.In India, YWPs work on water challenges at a
scale and resource constraint that force innovation: decentralized treatment, communit
managed systems, low-cost sensing, and reuse models built around real affordabilty ceilings.
In the United States, where | am currently doing my postdoctoral research, YWPs operate
within established infrastructure but face their own pressing questions aging networ
emerging contaminants, cimate-driven shifs in source water, and equity gaps that complicate
the assumption that \developed\” means \"solved.\" Neither context holds the full picture. Each
sharpens what the other tends to overlook.My intention s to make this exchange structural with
cooperation. Concretely | will maintain regular contact with YWP chapters in all regions
including India and United States identify two or three researchers from each side whose work
speaks to shared themes water reuse and management and provide occasions for that work to
meet whether through joint webinars paired conference sessions or contributions to IWA
publications. | will also use ! posmnn o feed regon-specifcconcems into St

t IWA reflect the actual diversity of
YWP experience rather than a aefauu global-north framing. Representation in my view is not
standing in for a region. It is making sure the questions YWPs are asking i that region reach
the rooms where IWA's direction is set.”

1 can commit approximately 4-6 hours
per week to IWA activities under
normal conditions, scaling up to
84€"10 hours per week in the run-up
to major milestones Specialist Group
conferences, Strategic Council
meeting cycles, and key reporting
deadlines.On a monthly basis, this
translates to consistent availability for
Steering Committee and
subcommittee meetings, scheduled
calls with YWP representatives on the
Strategic Council, response to
extemal enquiries directed to the
Committee, and ongoing coordination
work such as drafting agendas,
consolidating inputs, and circulating
minutes. With my academic and
professional experience, my practical
commitments that matter more than
headiine hours areFirst, | treat WA
corespondence and deadline
management s a daly, not weekly,
responsibilty. Reminders, follow-ups,
and quick tumaround on enquiries do
ot wait for a dedicated block get

Beyond my role in Specialist Groups, | have engaged with IWA across several
channels that reflect a broader investment in the Association's work. | have served
as a reviewer for two flagship IWA events the World Water Congress & Exhibition
and the Water and Development Congress & Exhibition evaluating submissions.
across a range of topics in water quality, treatment, and management. Reviewing
for these congresses has given me a working sense of the breadth of research the
IWA community produces and of the editorial standards that shape its scientifc
output. | contributed to the IWA Global Trends Report, synthesizing developments.
in diffuse pollution and eutrophication into a format intended for a wider water-
sector audience. | have also authored an IWA blog post, which gave me direct
experience translating technical research into communication for non-specialist
readers a skl | see as central to IWA's public-facing mission. Across these
engagements, my aim has been the same: to contribute where | can add value,
whether that is in scientific review, knowledge translation, governance, or
recognition frameworks that strengthen the community over time.
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| feel that | would be the best fit for this role as | bring a balance of youth an
experience, as well as between specialist group (SG) and young water professional
activities (YWP). | have eight years of work experience in a wide range of roles in
the sustainability and water domains. Other than professional roles, | also have
hundreds of hours of volunteer experience in various countries and forums. | have
always enjoyed bemg at the forefront of youth-led initiatives, starting from middle
school. | have been of and have led volunteering activities aimed at education
forunderprvieacd crcren, Ivclioods or woman a3 wellas 600t o-docr calecton

Through this role, | believe that | would have a great chance to
expand my network both among young professionals and senior
experts in the water and sustainability domain. As | gradually
transition into the next phase of my career, | would like to build
upon my existing network and skills. This role will help me bring
together youth and experience in the various SGs to solve critical
issues in the water sector. | envision that the expanded network
and the bndges built n this role will spark better collaboration

etweer

of donations for the above causes. | have served in the
youth-run non-profits in India such as Fast Forward India

thus helping me as well as the sector in
provlng our impact.| am particularly keen on organising and

(nttp: m/) and Kartavya (nttp org/about)
between 2010 and 2015, where | leared both management and life skills. During
my time as a Masters student in the US, | have worked with local communities and
non-profis. This gave me valuable insights into working with people from diverse
cultures and economic backgrounds. My academic background in Engineering and
Sustainability provides me an optimum mix of knowledge and exposure needed to

mplex sustainabilty issues and articulate my thoughts in strategies and
position papers. My work experience spans several couniries and role types, where
Ihave led policy advocacy efforts and research on water and climate domains. In
the two years of my association with IWA, | have actively engaged with several
Specialist Groups. As part of the Management Committee of the Sustainability in
the Water Sector SG, | have enjoyed liaising with senior water experts and young
professionals for research, webinars and newsletters. | also have engaged with the
Alliance for Water Sensitive Design & Planning group recently.

\eamlng rom learing sessions between the

As a generalist in the water sustainability domain, my strength is interdisciplinarty.
I the last decade, most of my work has focused on bringing together diverse
stakeholders to work towards common goals. | am keen to act as a bridge or
connector between experts, forums and communities. This is my primary
motivation to apply for the role of a€ceSpecialist Group 4€" YWP Coordinationa€ in
the Steering Committee. In my policy advocacy projects, especially in the steel and
textile sectors in India, | have organised consultations between academia, industry
associations, technical experts, policy makers and the civil society. This had
enabled me to glean insights from various perspectives and co-create policy briefs
for various levels of the goverment as well as the private sector. In the past few
years, | have co-organised workshops and webinars with various water sector

science and based and the people- rking
groups. | have observed that water sustainabilty issues are tackled
best when experts from physical and social sciences interact with
engineers to co-create context-based solutions. | wish to increase
the breadth of my knowledge and skils i various aspects of water
and delve deeper into the work of various SGs. Further, | wish to
learn more on catchment sciences and hard infrastructure issues in
relation to climate change. | believe that the A€ceSpecialist Group
4€" YWP Coordinationa€ role with give me sufficient scope to carry
out the above plan and leam from the best.

leaders and which gave me val in and
reporting.Recently, | have been focusing on Inerdisciplinaryissues such as climate
resilience at the catchment or watershed scale, which requires me to consult
experts from various domains within the water sector. The success | got in creating
position papers and hosting knowledge webinars with the help of various experts
has inspired me to contribute more. If selected for the role, | would do my best to
build bridges between experts and young water professionals, with the optimism
that we could all leam together and solve problems.| have received a lot of help and
support from fellow members of IWA and seniors in the sector. | would love to pay
it forward and help others grow with me, while | chart my own path in the sector.

1'am an active member of the IWA YWP India chapter. | also have connections with individuals
in the South Asia group. Given that | have work experience and stakeholder connections in all
of the South Asian nations, | believe | would be able to adequately represent my region in the
work | would do.! plan to organise various awareness webinars as well as in-person workshops
for YWPs to spread an understanding of the work done by various SGs and the ways the
YWPs could get involved. This would be helpful for the young professionals as they gradually
transition into senior roles within the sector. | also plan to organise subject-specific workshops
where YWPs can leam from senior experts on diverse topics such as membrane technologies,
bioremediation, catchment resilience, sustainable infrastructure, among others. Topics and
themes would be chosen according to regional and sectoral relevance, in consultation with the
SG management committees.In my current capacity as a Fellow in the IWA & Grundfos Youth
Action for SDG 6 Fellowship, | have had the privilege to connect with brilliant minds from
around the world. | intend to leverage these connections and create a truly global environment
for the learning among the YWPs in my region and beyond

1 Gan give up 0 5 hours weekly an
20 hours monthly to participate in and
support IWA activities.

1 have actively participated in and have promoted IWA events and webinars
through my professional and social media. | have helped organise workshops and
webinars with various SGs as well as in conferences organised by IWA. As a part
of the second cohort of the IWA & Grundfos Youth Action for SDG 6 Fellowship, |
have organised additional workshops at the World Water Development Congress
and Exhibition in Bangkok (December 2025). | have further organised webinars
that brought together different Fellows and sector experts in water sustainabilty. |
have volunteered my time and effort for various activities with IWA in the last two
years

Rita
Nishimwe

Female

Rwanda

YWp
Chapter
Coordination

Strategic Advisory

Toffer a unique blend of leadership, hands-on experience, and active involvement
at the community, local, regional, and global levels within the water sector. My

1'am eager (o gain a deeper understanding of how global water
platforms function strategically, pamcularly in designing and

background in youth engagement, WASH systems, and climate
aligns with the goals of the Steering Committee. At the community and national
fove, | ead youth cimate educaton iniiatves through Green Gity Clubs in 17
schools and provide capacity-building on

WASH practices in Bugesera Distict. These experiences have sharpeneﬂ my

sustaining structures
across different regions. | am keen to Ieam how to better coordinate
diverse YWP chapters, faciltate knowledge exchange, and help
shape initiatives that are both impactful and inclusive. Additionally, |
want to strengthen my abilty to bridge local implementation

o i I dial e

ability to turn technical concepts action and foster
meaningful behaviour change. Regionally, | coordinate the Youth Track for the Al
Africa Water and Sanitation Systems Leadership Symposium, where | bring
together stakeholders from across Africa, design engaging sessions, and connect
youth innovators with partners and investors to help scale their solutions.On the
global stage, | co-chair the WaterAid Young Water Leaders Programme, where |
contribute to advocacy on water security and governance, shape youth
perspectives, and participate in high-level dialogues. | also mentor young
professionals, helping them grow both technically and as leaders. If selected, | am
committed to strengthening coordination across YWP chapters, supporting
knowledge exchange, and ensuring youth engagement is inclusive, practical, and
closely linked to real sector needs. | will actively participate in Steering Comittee
activities and work to bridge local experience with global conversations.

global d

1am inspired by the untapped potential of young professionals in the water sector

1 will maintain strong connections with YWP members by regularly engaging with local

1'am able to dedicate approximately 3

and the gap between their enthusiasm and actual influence. While many are eager chapters, networks, and initiatives. Through consultations, discussions, and active participation hours per week (about 12 hours per
and active, there are often few structured platforms for meaningful engagement and in regional activities, | will ensure that a wide range of perspectives are heard and represented. month) to Steering Comittee

collaboration. My experience has shown me how impactful youth involvement can

when it is well-coordinated and linked to real opportunities. | want to help
strengthen these spaces within IWA, ensuring that young professionals are not just
included, but are actively shaping the future of the sector.

:am committed to promoting knowledge exchange between chapters and making sure that
insights from our region inform Steering Comittee discussions and decisions. Additionally, |
will work to increase the visibiity of youth-led work across Africa.

activities.

Yes, | was a member of the WA Emerging Water Leaders Forum programme
committee in 2024.




Specialist Group

Toffer a new and unique voice in IWA-YWP Exco, as the First Asian member with
cross-sector perspective, and demonstrated leadership across both national and
international YWP platforms. As former Chairperson of SWA-Young Water
Professionals and Country Representative for the IWA-YWP Singapore Chapter,
ave experience executing against mandates that require coordination,
governance, and stakeholder alignment. | have worked across public agencies,
industry, and academia, and understand how to translate strategy into structured
programmes with measurable outcomes. In my current role within the water
conveyance team at Jacobs, | manage infrastructure considerations that reinforce
my grounding in engineering systems, while sharpening my appreciation for
delivery constraints, risk, and performance accountabiliy.For the General Secretary
ole, | bring strong organizational discipline, ensuring structured communications,
clear documentation, and timely execution of Steering Committee priorites. | am
accustomed to managing multiple workstreams concurrently, maintaining

I'see this role as an opportunity to deepen three areas that are
directly relevant to how | want to contribute to the water sector over
the long term. First, | want to strengthen my understanding of
global water governance and institutional design. Through exposure
to the International Water Association network across Specialist
Groups, national chapters, and partner institutions where | aim to
better understand how different countries structure policy,
regulation, and inancing (o delver water outcomes at scal, and

My motivation is grounded in a clear gap | have observed across the water sector:
strong technical solutions do not always translate into scaled, equitable outcomes
without the right governance, coordination, and enabling environment. Through my
experience in engineering practice and leadership within the YWP ecosystem, |
have seen how fragmented efforts across chapters, disciplines, and regions can
limit collective impact. This role within the Interational Water Association YWP
teering Committee presents a platform to help address that gap by strengthening
coherence across initiatives, improving coordination between chapters, and

how these can be adapted
Secondly, | want to develop stronger capabilties in intemational
coordination and programme delivery. Supporting Steering
Committee functions will allow me to learn how global mmauves are
structured, prioritized, and executed across regions with v

levels of capacity. This includes stakeholder managemem. allgnlng

ensuring that ranslates into tangible outcomes.| am also
motivated by the opportunity to contribute to the development of the next
generation of water leaders. YWP is uniquely positioned to shape how young
pmlesslonals think beyond technical silos and towards systems thinking that
integrates engineering, policy, and finance. | want to actively support that shift,
Dar\lculany in regions where capacity building and institutional development are still

1 will take a structured and proacti

hto YWP Asia by

establishing regular engagement mechanisms such as quarterly coordmauon calls, targeted
consultations, and ongoing dialogue with chapter leads to ensure regional priorities are
consistently captured. Building on my experience as the only YWP Chair in Asia to have
operationalized People Public Private Partnerships (4PPPPs) with Malaysia and Thailand YWP.
chapters, | willfurther scale this model to strengthen regional connectivity and co-develop

initiatives that reflect shared needs across

goverment, industry, and the YWP community. |

will then translate these diverse inputs into clear, actionable insights for the Intemational Water

Association YWP Steering Committee, ensuring both comm

jon regional themes and the

perspectives of smaller or less mature chapters are represemed Equauy important, | will

maintain

ugh transparent 0 the region, closing the loop

by sharing updates, decisions, and opportunities ensuring reprssenlauon is active, inclusive,
and outcome-oriented.

As an upcoming postgraduate, | have
the utmost flexbility to commit
consistently to IWA activities
alongside my academic schedule. On
aweekly basis, | can dedicate
approximately 4 6 hours to suppor\
coordination,

Ihave actively engaged as an IWA member by creating intenational exposure
opportunities for the Singapore Water Association Young Water Professionals

WA-YWP) Executive Committee, connecting them with global organisations and
platforms. This includes facilitating engagements with insitutions such as the
International Association for Hydro-Environment Engineering and Research and
the Asian Development Bark water programmes, enabling nteractions wih

ongoing workstreams. On a monmly
basis, | am able to allocate additional
time (24-48 hours) for Steering
Committee meetings, regional
engagement, and programme
elivery. My position between
academia and industry also enables

ed initiatives. In parallel, under the wider
umbrella of Umled Nations Suslalnab\e Development Goal 6, | have taken on a
convening role from Singapore to streamiine and better align water-related
organizations [i.e. World Youth Parliament for Water mandated by International
Secretariat for Water (ISW) and Solidarity Water Europe (SWEJ], positioning
myself as a focal point to integrate the mandates of various water NGOs into a
more coherent and coordinated ecosystem. Through these efforts, | have
encouraged participation in global dialogues, strengthened cross-institutional

Ryanlee  Male Singapore  Secretary continuity, and supporting leadership decision-making with clarity and rigour. If  competing priorities, and translating strategy into actionable evolving At a personal level, this role aligns with how | intend to grow in the sector me to actively convene stakeholders linkages, and enhanced both individual and collective capacity within the
'YWP coordination  accepted as Specialist Group I offer a ective at where niche skills that are critical for leading complex, not only as a technical practitioner, but as someone who can operate at the and sustain momentum across intemational water community.
the intersection of engineering, policy, and finance. My work and academic training - multi-actor water initiatives. Third, | want to deepen my exposure to_intersection of infrastructure delivery, governance, and international collaboration. initiatives, ensuring reliable and
in public policy enable me to bridge technical communities with governance and  emerging themes at the intersection of engineering, policy, and  Contributing to YWP at the global level allows me to both give back by building on responsive participation
‘economic considerations, supporting more integrated knowledge exchange across finance, particularly in areas such as climate resilience, the platform that has shaped my own development and to help steer it towards
IWA Specialist Groups. Lastly, for YWP Chapter Coordination, | bring direct infrastructure investment, and sustainable urban water systems.  greater relevance and impact.
experience building and positioning  national chapter. | understand the diversity of Engaging with Specialist Groups and YWP chapters wil provide
chapter maturity levels and wil priortize practical coordination faciltating peer insight into cutting-edge practices and how technical innovation is
learning, strengthening regional collaboration (particularly in ASEAN), and aligning enabled (or constrained) by governance and financing
local initiaives with IWAS global agenda connecting every part of Asia to the frameworks Ultimately, | intend to apply these leamings to shape
/estem Hemisphere of Intemational Water Association - cue \The worid is your  more integrated, policy-informed infrastructure solutions bridging
oyster and oysters thrive in water\"Additionally as Chair of the Singapore Youth  technical defivery with institutional effectiveness to achieve scalable
Parliament for Water (SG-YPW) | actively advance youth engagement and policy  and equitable water outcomes.
discourse integrating technical expertise with a changemaker approach.”
I believe | am well-suited for the YWP Events and Communications Role as | In exploring this theme, it would be great to learn how interational My previous experience with the IWA and witnessing closely the strength of this As a Regional Representative of IWA YWP, | would represent IWA ywp members in my region | am available to support IWA I have participated in the IWA's Anaerobic Digestion conference community as an
possess a profile that integrates research on the water sector with experiencein  water-sector communities are built, coordinated, and sustained  community in connecting young researchers, engineers, and professionals by being actively in touch with young professionals across universities, research groups, activities consistently on a weekly and IWA Member. | was an Organising Committee Member for the 18th IWA World
international engagements and | have hands-on experience in organising WA beyond individual research projects. My background both academic motivate me to take this role. | was involved as a member of the organizing companies, professional networks, etc. | willlisten to their needs, challenges and ideas, monthly basis. | can dedicate around  Conference on Anaerobic Digestion, which was held in Istanbul. | attended the
rences. | am a Civil and Environmental Engineer with an MSc from Istanbul  and professional has equipped me with strong technical experience committee in the preparation meetings and in the communications, the graphics of including those conceming career development, networking, research visibilty and access to 5 7 hours per week (or more if preparation meetings, contributed to communication, worked on the conference
Technical Universit, with work experience in anacrobic cigestion, membrane- n anaerobic digestion, wastewaler treatment, membrane processes the conference, social media support daiy on-site organizational vork ofthe 18th 1WA opportunites. AS a resident ofstanbul with an nteratonal upbringing, | recognize the  noeded) to communication, graphics, provided social media support, and engaged in onsite organisational
based wastewater treatment, nutrient recovery, and sustainable water and nutrient recovery. | also believe future of the water sector IWA World Conference on Anaerobic Digestion held in stanbul. The same nd regional ter greater coordination, content preparation,  activiies.| ook an active part in the scientifc side of the conference. | presented a
1 could provide fruitful depends more on and above all conference was also an occasion to present my research and experience WA engagement, my interaction and communication methods through IWA Connect Plus, social  promotion of YWP activities, and paper of mine on anaerobic co-digestion (AD) and methane production on dairy
in preparation metings with the conference communication team. | also carried out connecting people across countries, disciplines and stages of behind the scenes, as a contributor, and as a young researcher presenting media, email and conferences. Having been a part of the organizing committee and a follow-up through email, IWA Connect industry wastewater treatment. Moreover, | participated in another poster
social media and graphic-related work and provided on-site organisational support — career. Through the YWP Events and Communications Role, | scientific work.My close proximity to the IWA community aroused a genuine presenter at the 18th IWA World Conference on Anaerobic Digestion, | have witnessed h Plus, social media, o online presentation as well. Through these experiences, | have interacted with IWA in
in coordinaton with the hosting conference feem. Through tis experience, | gained  would ke to enhance my skils i scientiic commicaton, event  inspiaton. Th professionl energy,ntematinsl spi,and aspiratins ofthis  mportant visbillysnd connectio s for the youth. As  Steerng Commtie member, | ould - meetings:On @ monihly basis, | am - bath a youth researchor capacity and an event rganisation = member Asa
a pracllca\ understanding of how IWA events connect researchers, stakeholder and community building. |~ community intrigues me and create opportunities for young water professionals. | i to ensure that YWPs views from the region are brought to the Steering Committee; that  available to attend Steering result of this involvement, | connected with researchers, professi
and young water ‘am well versed in engaging in would like to msecver how IWA creates a space where your recall having thoughts that | would like to become more involved in this community YWPs feel heard, connected and engaged in the IWA community. Committee meetings, contribute to iz members in the IWA network and became more mcllvaled & conlnbule
'YWP Events balh Iechmcal and communication oriented activities from preparation of scientific d gain away that | may not just participate, but contribute to its visibility growing.| am planning discussions, report on e YWP community.
Shayan Male Turkiye and Gareer Buiding  Material and logistical support for events to communicating cleariy and engagingly ~ discussing global waler Issues My goal i (o better understand how_excited about tis posiion becase it ombines my technical Knowowin assigned tasks, and support Events
Shitreh Communicati with diverse audiences.If chosen for this role, | would strive to fulfl the function of  young professionals can best be represented within an intemational anaerobic digestion, memhran&hased wastewater treatment, nutrient recovery, and Communications activities. | can
enhancing the visibility YWP activies through promotion of events and and activities  and bi my interest in fesign, outreach, and also be flexible and contribute more
using clear an nhance DT s D engagement of event organizing. | Ihlnk technical knowledge becomes powerful only when it is during conferences, campaigns, or
between YWPs, IWA Chapters, Specialist Groups, and conference it tan early career  communicated and used successfully to benefit all. | particularly look forward to important deadiines.
In addition, | would bring my intemational perspective, multiingual communication ~ stage.In my water career, | wish to blend technical expertise with  supporting other young professionals, promoting IWA YWP actvities, and assisting
skils, and a strong desire to help young professionals feel more connected, international and leadership techniques. | believe this role will not  in making opportunities more visible, inclusive and engaging. Involving in the YWP.
represented, and encouraged to engage in the IWA network.It would be my aim to  only make me a stronger researcher and engineer but also an Events and Communications Role will be a meaningful way for me to give back toa
promote visibility, accessibilty, and engage with IWA YWP activiies while active member of the larger water community. | would apply this  community that already inspired me and helped shape my professional vision in the
supporting the committees mission of connecting, professional development, and skm by facilitating knowledge sharing, supporting young water sector
recognition of young water professionals. fessionals and conlnbullng 10 projects and networks that are
wcurklng on real water and wastewater challenges in a more
T e e
The Strategic Advisory role requires comprehensive sector breadth, a genuinely My work is grounded in the realities of WASH delivery across I have not arrived at this application by accident. My career from process engineer Regmna\ representation done well requires more than connection, i requires evidence. One of | am prepared to commit My IWA engagement runs across three tracks individual technical contribution,
global profile, and the abilty to already operate at a strategic advisory level, notto ~ LMIC, infrastructure access, equity, institutional constraints, and  to sanitation systems designer, to planning and policy advisory, to utiity e consistent gaps in how YWP communities engage global bodies is that regional inputs  approximately 6-8 hours per week to  chapter and community involvement, and organisational partnership and has
begin doing 5o after selection. On all three, | believe my profile is the early stages of digital transformation. What | have limited digialization and data govemance has been deliberately shaped by a single «ena to be anecdotal and verbal, which limits their influence in institutional discussions that  Steering Committee responsiiies, - moved consistently from partiipation toward contribution. At the conference and
distinctive. Thematically, | bring integrated depth across both water supplyand  exposure to is what comes next: how utlties and governments i evolving belief: that the sector's deepest challenge is not technical but institutional, respond to data. | would approach this differently, using the same evidence-oriented monthly meetings, subcor nowledge contribution level: | presented at the 1st IWA Non-Sewered Sanitation
sanitation, a combination less common than it appears. Within that, my work spans more advanced contexts have already navigated the shift from and that closing the gap between what s technically possible and what public  methodology | apply in my professional work. In the first six months, | would initate a structured work, document reviews, reglonal Conference in Johannesburg a Specialist Group event and at the IWA World
the full arc from engineering and technology implementation, through urban infrastructure-frst to performance-driven to fully dat: rated s can presently absorb requires practi ‘who understand both YWP impact mapping exercise within the IWA YWP India Chapter, a focused survey consultations, and event-related Water Congress in Bangkok. My Bangkok paper on the cost of inaction in WASH,
planning and policy reform, to utiity digitalization, data-goverance, ciimate- systems. Countries in the Global South are moving along a clear  simultaneously. Each transition | have made has been motivated by that belief, not capturing where young professionals are working, what themes they are engaging with, and the contributions, with flexibilty to demonstrating a 17:1 return on investment with USD 26 bilion in annual system-
reslen systems, and WASH-nancing. This mens | can engage aross he ful . arc flm nfasincture access, Irough equiabe access and circumstance. | have not just held that belief | have tried to act on it. Atthe WA collective impact the chapter is creating across water supply, sanitation, digitalization, climate  increase this during major IWA events wide savings across health, productivity, education, and social dimensions, was
range of Strategic Council conversations, rather than advocating from wit private sector engagement, toward data utiisation and World Water Congress in Bangkok, | presented a study on the cost of inaction in  adaptation, and policy. The larger outputs, starting with a one pager pilot footprint in month 7, or strategic planning periods. | am  presented to Bangladesh's Policy Implementation Group and is now bein
single specialism. Most YWP candidates bring either field depth or nsiuonl digitalisation. The utilies and governments | work with are entering WASH using evidence from Bangladesh: every USD 1 invested in WASH saves  would be compiled into an evidence brief, structured around the same thematic pillars the ~ based in Pune, India (IST, published by the Government of Bangladesh's Policy Support Branch, where it has
exposure, rarely both, and rarely across two continents simultaneously. | operate  that third stage now. What the IWA Steering Committee offers that USD 17 in avoided income losses, with national implications of up to USD 26 billon committee is working on, usable in committee discussions, webinars, and IWA publications  UTC+5:30), which allows meaningful ~ influenced national WASH financing commitments. | have submitted technical
across both, and | am already doing the work this role describes. Geographically, I~ my current work cannot is direct, structured access to YWP annually across health, productivity, education, and social dimensions. That work is and to be developed by year one. This is something that, to my knowledge, has not been doneoverlap with both European and Asia-  entries to the IWA Digital Water Summit in Istanbul and to the IWA Innovative
‘am not a regional profie. Over 7.5 years, my work has spanned 14 countries communities and chapters in China, Korea, Singapore, Europe,  now being published by the Policy Support Branch of the Goverment of systematically for any YWP chapter. By the start of year two, | would extend this model to Pacific meeting windows.M Project Awards, and | am contributing to a technical session at the 2nd IWA Non-
across South Asia and Africa, from India and Bangladesh to Tanzania, Zambi and North America, contexts where the challenges we are Bangladesh and has been instrumental in influencing national WASH financing  South and Southeast Asian chapters, beginning with Nepal and a South East Asian country  organisation, Athena Infonomics, Is ~ Sewered Sanitation Conference at IIT Palakkad, India later this year. At the
Morocco, and South Africa, engaging utilties, ministries, and communities across  anticipating in South Asia and Africa have already been worked  commitments. That experience confirned what motivates me: field evidence can  where IWA YWP chapters are active and where the thematic overiap with India WASH context fully aware of this application and has Specialist Group level, my engagement is functional rather than ceremonial. | draw
Shivkumar Strategic  Specialist Group  contexts of infrastructure access to utiity digitalization. That range is not incidental; through. From the IWA Digital Water Steering Committe's own  shift institutional decisions but only if it reaches the right conversations. What is strongest. By the end of the two-year term, the intent would be a replicable, evidence-backed confirmed support for my participation o IWA knowledge products from the non-sewered sanitation, faecal siudge
Mulay Male India Advisory  YWP coordination  Working across regulatory environments taught me that the constraints on LMIC  experience, the California Data Collaborative and Beijing Water  motivates me specifically about this moment is the Al shift. The water sector's methodology that any YWP chapter globally could use to document and advocate for its across the full two-year term, including managemem was«mcer reuse, utility performance, and digital water groups

data-systems are institutional before they are technical. Working across 10+ utilities
through the Africa Utiity Data Collaborative and through UNICEF and World Bank
‘engagements taught me more about institutional constraints on data systems than
‘any policy document At the stakeholder level, | have already been providin

strategic advisory across every tier: CBOs and resident welfare groups, city utilties
and municipal authorities, district and national ministries, and multiateral
institutions including UNICEF, the World Bank, and BMGF. This role would not
introduce me to these conversations; it would give the YWP community a voice
within them. Making that count would be my primary contribution

Authority have solved problems that LMIC utiities wil face in the
next five years. | want to understand those solutions before my
clients are standing in front of them. This is a moment of genuine
convergence: the two-year term of this committee coincides exactly
with the period when the greatest number of utilties globally will be
making their first serious digitalization commitments. Being
positioned within the IWA network at precisely this inflection point,
with access to chapters that have already navigated i, is a leaming
‘opportunity that will directly inform how | advise governments and
utilties in the Global South. For someone already working at that
interface, what this role sharpens is my abilty to bridge two worlds
that my current work already sits between- implementation realism
‘and future-facing reform - but at a scale and with a peer network
that my individual assignments cannot provide. | also want to
understand how the IWA Strategic Council develops its positions,

conversation about youth has long centred on
are heard. That remains important. But the more urgent case is different: as Al,
data systems, and digital governance begin to fundamentally reshape how uilties
operate and how sector decisions are made, young professionals are not just
stakeholders to be consulted. We are the practitioners most equipped to handhold
the sector through this transition. The practiioners who will determine whether Al
integration in utiities goes well or badly are the ones currently implementing data
systems on the ground - and in the water sector, that is disproportionately young
professionals. Just as youth were at the forefront of the internet revolution
reshaping how organisations work, youth in the water sector are Al-native in a way
that many senior decision-makers are not - and the sector will navigate this shift
more slowly, and less effectively, if that capabiliy is not actively present in strategic
conversations. The IWA YWP Steering Committee- specifically the Strategic
Advisory role - is where that case can be made most effectively. | want to make it,
with evidence, on behalf of the practitioners who rarely make it into those rooms.

otentially publishable through IWA's knowledge platforms. This is the

kind of tangible institutional output the Strategic Advisory role should generate, not just

opinions and recomment

dations. In parallel, | would work through three direct channels:

structured quarterly consultations through the IWA YWP India Chapter's existing networks;
engagement through my organisation’s forthcoming Community of Practice on Digital Water
and Al in Africa, which will connect utiities, implementers, and researchers across the

continent; and

a co-representation relationship with African YWP chapter leads because m

Affica exposure is through project work, not chapter membership, and genuine representation

reaquires acknowledging that distinction rather than papering ove . Through these channels,
th

would

iemes that remain d at the global YWP level despite

being central to our regional contexts utiity d\g\(allsaﬂun readiness, non-sewered sanitation
transitions, and institutional capacity for innovation absorption. These are not niche concems;
they represent the primary service delivery frontier for the largest share of the world's unserved
populations. Outward communication completes the loop: | would maintain consistent updates
back to regional contacts on what the committee is working on, ensuring the global agenda

in-person at Tier 1 IWA
events. Itis worth noting that IWA
engagement is not new to Athena, it
is embedded in how we work. Athena
is a corporate IWA member. We have
joint IWA publications including
contributions to the Inclusive Urban
Sanitation knowledge series. We have
presented at multiple WA
conferences, contributed to IWA-
hosted webinars, and engaged across
IWA's learning and technical events

r several years. With 55 of 84 staff
under 35 and 56% of those women,
Athena is genuinely invested in what

as a member of these Specialist
groups on WA Connect Plus platform, with engagement deepening as my project
work has intersected with each thematic area. One area where | have contributed
evidence back into the technical community s the co-treatment of faecal sludge in
sewage treatment plants, specifically the case for sizing co-reatment capacity
using both organic and hydraulic load calculations, rather than the hydraulic-only
ach commonly promoted in government guidelines. This has direct
implications for treatment performance and investment efficiency. Further, to
enhance my knowledge, | attend SG workshops and webinars. Two recent
examples worth noting: the IWA Sanitation Dialogue: Beyond Sewers webinar in
September 2025, and an in-person IWA South East Asia Digital Water and Al in
Water Stewardship workshop in Chennai, which directly informed my utiity
digitalisation work and ongoing AUDC assignment. At the chapter level, | have
been a member of the IWA YWP India Chapter for four years and served on its
Steering Committee, in the Finance sub-committee, for two of those years. During
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1'am passionate about serving the position of Specialist Group YWP Coordination
of the IWA-YWP Steering Comittee, as | have gained solid knowledge and
experience in IWA via being management committee member for a specialist
group (SG) in IWA for over four years. Firstly, my position as a management

I this role, | aspire to learn and gain valuable insights that | can
apply to further advance my career in the water sector. Specifically,
there are three key areas of learning that | am eager to pursue: (i)
Expand my professional network among young water professionals

committee member of the IWA SG Design Operation and Drinking
Water Treatment Plants\" has provided me with high familiarity and work abilty into
managing SGs within the association. Over the past four years. | have actively
contributed to various activities including: i) organizing and hosting two webinars
(also actively broadcasting the webinar in China with a total online audience of over
20 000 people) i) drafting IWA guideline iii recruiting new management committee
members (successfully attracting two members from Canada and USA) iv)
becoming familiar with the IWA Connect Plus platform and communicating with
professionals using the platform. These experiences have equipped me with the
necessary skill to effectively fulfl the responsibilities outlined in the Terms of
Reference. Secondly, my diverse professional network in the water treatment field

ion and

g iverse and regions, and establish
meaningful that can faciltate i

joint research endeavors, and innovative projects. (i) Develop
international organization skills, and learn how to effectively
navigate cross-cultural dynamics, coordinate initiatives across
different time zones, and collaborate with stakeholders from various
backgrounds. (i) Learn frontier ideas of young water professionals.
from different SGs. Through organizing and co-hosting IWA
webinars or contributing to the development of IWA guidelines, |
aim to gain exposure to the frontier ideas and innovations of young
water professionals from different background, and broaden my

both domestically and intemationally positions me well to foster

‘among young water In China |
connections with individuals from academia (e.g. Tsinghua University) Tongji
University) and industry (including design institutes water utiity companies water
treatment plants). Globally | have cultivated relationships with professionals from
esteemed institutions including Yale University Technion - Israel Insitute of
Technology and Imperial College London. Given my background and skill set | am
competent for this role by: i) coordinating SG activies via co-organizing webinars
and IWA guidelines across different SGs 2) giving specific advice to SG on how to
engage with youth membership via using the data from IWA Connect Plus 3)
faciltating outreach efforts to engage young water professionals in the Asia-Pacific
region.

of emerging trends, and best practices
in various subfields of water management. As a young female
water professional from Heilongjiang Province in China, | am
motivated by the opportunity to contribute a perspective from a
region facing evolving water management challenges. My
motivation to be in this role stems from three key factors:
Promoting gender equity and empowering young professionals. By
actively participating in esteemed IWA activities and assuming a
role within the steering committee, | aim to amplify the voices of
underrepresented groups and inspire other young water
professionals, particularly women, to actively engage in the field. By
breaking barriers and fostering inclusivity, | believe we can create a
more diverse and dynamic water community that hamesses the full
potential of allits members. (i) Expanding academic influence and
professional network. Being an IWA water professional myself, | am
eager to expand my academic influence and contribute to shaping
the future of water management pracices. Serving in the steering

As a young female water professional from Heilongjiang Province in China, | am
motivated by the opportunity to contribute a perspective from a region facing
evolving water management challenges. My motivation to be in this role stems from

1'am committed to leveraging my existing networks and active participation in esteemed
organizations in China to achieve the goal of representing IWA YWP members in my region.As
amember of the Chinese Association for Science and Technology (CAST) Environmental

three key factors: (i) Promoting gender equity and young
By actively participating in esteemed IWA activties and assuming a role within the
steering committee, | aim to amplify the voices of underrepresented groups and
inspire other young water particularly women, to gage in
the field. By breaking barriers and fostering inclusivity, | believe we can create a
more diverse and dynamic water community that hamesses the full potential of all
its members. (i) Expanding academic influence and professional network. Being an
IWA water professional myself, | am eager to expand my academic influence and
contribute to shaping the future of water management practices. Serving in the
steering committee presents an unparalleled opportunity to contribute to decision-
making processes, share expertise, and collaborate with other esteemed
professionals in the field. (i) Fostering international collaboration and professional
connections. By actively contributing to the steering committee, | seek to expand
my professional network worldwide, connecting with experts and practitioners from
diverse backgrounds and regions. These connections will not only enhance my own
knowledge and skills but also faciltate future collaborations and initiatives aimed at
addressing global water challenges.

ty, | have access to a wide network of professionals and resources within the
environmental science field in China. Through my involvement in CAST, I will actively promote
IWA YWP acivities and iniiatives among members, ensuring that they are informed and
engaged in relevant for professional and urthermore,
my election to the CAST Youth Talent Support Project (6 slots nationwide per year) and
election to the New Star Program’ project of the IWA YWP China Chapter (less than 20 siots.
nationwide per year) demonstrate my dedication to representing and advocating for young
professionals in the water sector. These prestigious appointments provide me with platiorms to
influence and shape discussions on water-related issues, both nationally and within the IWA
community.By leveraging these affiations and actively participating in in-person conferences,
regular meetings, and other networking events, | will ensure that the voices and interests of
IWA YWP members in my region are heard and represented effectively.

My availability to participate in and
support IWA activities on a weekly

‘As an active member of the IWA specialist group Design, operation and

maintenance of drinking water treatment plants, | have engaged in various

and monthly basis is s follows: initiatives and activiies to contribute to the association's mission and objectives.

(i) Organizing and co-organizing IWA ~Specifcally, | have:

webinars with other Specialist Groups (i) Selected for the IWA-Gates Foundation Next-generation sanitation system

(SGs) on a bi-monthly basis. These  project in 2026. My role is to lead Train 2, which is using ceramic-membrane-based

webinars are crucial for disseminating - technology for household black and grey wastewater treatment.

knowledge, faciltating discussions, (i) Organized IWA webinars twice and simultaneously broadcasted the webinar in

and engaging with professionals China, i.e.,

across the globe. (a) webinar: Breaking the Permeabilty-Selectivity Trade-off of Thin-Film Composite

(i) Participating in tele-conferences to Reverse Osmosis and Nanofitration Membranes (online audience over 50(

support IWA activities on amonthly  people in China), (b) webinar: New Insights and Innovations for Advanced Water

basis. These meetings provide Treatment (online audience over 20,000 people in China).

opportunities for collaboration, (ii) As vice-chair, hosted the IWA YWP China Chapter Annual Conference in

decision-making, and progress 2026, which attracted over 200 participants.

tracking, ensuring the effective (i) Attracted new SG commitiee management members in 2023, including: Dr.

implementation of nitiatives and Wen Ma from UniversitA® de Sherbrooke in Canada and Prof. Feng Xiao from the
i University of Missouri. (v) Wrote IWA Global trends & Challenges in 2022

regarding Design, Operation and Maintenance of Drinking Water Treatment Plants.

SG: hitps://iwa-network.org/wp-

(iij) Organizing and writing IWA
guidelines on a semi-annual basis.
Guideline is essential for ¥ 5\
providing standardized approaches, WA YWP China Chapter Rising Star program, and then actively helpe

st practices, and recommendations coordination and ipation in the WA YWP China Chapter in-person
to address key challenges in the water conferences in Beijing in 2023,

2022_Global_Trend_SG_WEB.pdf. (v Elected for
ed

E

(i) Participating in in-person
meetings and workshops as needed
by other members of the IWA steering
committee.




